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STAFF CONTACTS

Address Changes Member Resource Center
mrc@nysba.org
(800) 582-2452

Appointments Melissa O’Clair, Assistant to the Executive Offices 
moclair@nysba.org

(518) 487-5624

Budget of Finance

(518) 487-551

Bylaws and Policies David P. Miranda , General Counsel
dmiranda@nysba.org

(518) 487-5524

Diversity Initiatives Ernesto Guerrero, Section Liaison, Diversity Coordinator
eguerrero@nysba.org

(518) 487-5535

Financial Policies, Travel Expenses

(518) 487-551

@nysba.org
(518) 487-5524

Litigation and Amicus Curiae Briefs David P. Miranda, General Counsel 
dmiranda@nysba.org

(518) 487-5524

News Releases and Communications Susan DeSantis, Chief Communications Strategist
sdesantis@nysba.org

(518) 487-5780

Reports to Executive Committee and David P. Miranda, General Counsel 
House of Delegates dmiranda@nysba.org

(518) 487-5524

Stationery Melissa O’Clair, Assistant to the Executive Offices 
moclair@nysba.org

(518) 487-5624
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Planning Committee  



 
House of Delegates Dates:  
Saturday, October 25, 2025 (hybrid) – Albany  
Friday, January 16, 2026 (hybrid) – NYC Hilton  
Saturday, April 11, 2026 (virtual only)  
Saturday, June 27, 2026 (hybrid) – Albany  
 
Executive Committee:  
Friday, October 24, 2025 – (hybrid) – Albany  
Thursday, January 15, 2026 - (hybrid) – NYC Hilton  
Friday, April 10, 2026 - Bar Center (Virtual Option Available)  
Friday. June 26, 2026 - (hybrid) – Albany  
 
Annual Meeting:  
January 13 – 16, 2026  
January 19 – 22, 2027  
 
Deadlines for Submission of Reports:  
October 25, 2025 meeting – Monday, August 11, 2025  
January 16, 2026 meeting – Sunday, November 2, 2025  
April 11, 2026 meeting – Tuesday, January 26, 2026  
June 27, 2026 meeting – Tuesday, April 13, 2026  
 
Reports are due 75 days prior to meeting.  
 
Committee Appointments Applications:  
First week in March  
 
Finance Committee meetings:  
January, April, September, and October 
 



CODE OF CONDUCT 
OF THE 

NEW YORK STATE BAR ASSOCIATION 
(Adopted June 20, 2009; amended June 21, 2014) 

A. Introduction

The purposes of the New York State Bar Association include elevating the standards of integrity, 
honor and courtesy in the legal profession, as well as promoting the public good and advancing 
the interests of the legal profession. Members of the Association carry out these purposes on a 
volunteer basis by their participation in the Association. This Code is intended to assist members 
in carrying out the purposes of the Association in accordance with the law, the Rules of 
Professional Conduct, and the high ethical standards the Association espouses. 

B. Applicability

This Code applies to all officers, members of the Executive Committee, members of the House of 
Delegates, and all other members of the Association who: (1) participate in any business decision, 
as defined in Section D (2) (a) below, of the Association or any of its sections, committees or task 
forces, or (2) hold a position entitling them to vote on a position or policy of the Association or 
any of its sections, committees or task forces (“Officers or Other Members”). 

C. Other Mandates

The Association and its members are subject to various federal and state laws, rules and 
regulations. In addition, those members practicing in New York are subject to the Rules of 
Professional Conduct and those members practicing in other jurisdictions are subject to similar 
rules of professional conduct. In the event of a conflict between the provisions of this Code and 
such other authorities, the latter shall control, except for matters concerning conflicts of interest. 

D. Financial Conflicts of Interest Policy

1. Fiduciary Duties of Officers and Other Members with Respect to Financial Issues

a. The purpose of this Financial Conflicts of Interest Policy is to protect the Association’s
interests when it enters into a transaction or arrangement that might benefit the personal
financial interests of an Officer or Other Member who participate in conducting the
business of the Association. Officers and Other Members have a fiduciary responsibility to
the Association in connection with transactions or arrangements of the Association which
includes a duty of care and a duty of loyalty.

b. The duty of care concerns an Officer or Other Member’s competence in performing his or
her responsibilities in connection with transactions or arrangements of the Association
(“Responsibilities”). The Officer or Other Member must carry out his or her
Responsibilities with that degree of diligence, attention, care and skill that a reasonable
prudent person would exercise under similar circumstances.
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c. The duty of loyalty requires that an Officer or Other Member act in good faith and in a
manner they believe to be in the best interests of the Association when performing their
Responsibilities. The duty of loyalty forbids self-dealing and usurpation of corporate
opportunities.

2. Rule on Related Party Transactions

a. A “Related Party Transaction” means any transaction, agreement or any other arrangement
in which an Officer or Other Member, or any Related Party with respect to such individual,
has a financial interest, and in which the Association or any affiliate of the Association is
a participant.

b. The Association shall not enter into any Related Party Transaction, unless the following
occur:
(i) The Audit Committee determines that such transaction is fair, reasonable, and in the

Association’s best interest;
(ii) With respect to Related Party Transactions in which an Officer or Other Member (or

any Related Party thereof) has a substantial financial interest, the Audit Committee (A)
considers, prior to entering into such transaction, alternative transactions to the extent
available, (B) approves such transaction by a majority vote of the committee members
present at the meeting, and (C) the Audit Committee contemporaneously documents in
writing the basis for its approval, including considerations of any alternative
transactions.

3. Conflicts of Interest

a. Except in compliance with this Policy, an Officer or Other Member may not act in carrying
out this or her Responsibilities or enter into a Related Party Transaction if those actions
involve a conflict of interest. A conflict of interest arises, for example, when an Officer or
Other Members has a personal financial interest, which affects the objectivity of that
individual in performing his or her Responsibilities on behalf of the Association or conflicts
with the best interests of the Association.

b. Each member of the Executive Committee, Finance Committee, and Audit Committee of
the Association shall annually complete, sign and submit to the Secretary of the Association
a written statement (i) identifying any entity of which such individual is an officer, director,
trustee, member, owner or employee and with which the Association has a relationship and
(ii) any transaction in which the Association is a participant and in which such individual
might have a conflict of interest. Each member of the Executive Committee, Finance
Committee and Audit Committee shall, prior such individual’s initial election, complete,
sign, and submit to the Secretary of the Association a questionnaire identifying any entity
or transaction with which such person might have a conflict of interest.
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c. Immediately upon an Officer or Other Member learning of a Related Party Transaction
between such individual (or his or her Related Party) and the Association or other potential
conflict of interest (“Interested Member(s)”), an Interested Member prior to participating
in such matter, shall notify the Association’s attorney (or such other Association attorney
as may be designated by the Executive Director) (the “Counsel”) in writing, fully
describing all material facts of such matter. The Counsel shall disclose to the Audit
Committee all Related Party Transactions or other potential conflicts of interest reported
to her or him under this Policy.

d. Interested Members shall not be present at or participate in a committee deliberation or
vote on the matter giving rise to such conflict, but may, at the option of such committee,
be present prior to the vote or discussion of the vote to make a factual presentation to such
committee, disclose additional facts or respond to questions, provided, however, that
Interested Members shall not attempt to influence the deliberation or voting on the matter
giving rise to such conflict.

e. The minutes of any committee meeting during which a Related Party Transaction or
conflict of interest is discussed shall document the existence thereof, any action taken to
determine where a conflict of interest was present, the committee’s determination whether
a conflict of interest existed, and a decision on whether the transaction shall be approved
notwithstanding the conflict.

4. Rule on Receipt of Gifts

No Officer or Other Member who participate in conducting the business of the Association
shall solicit or accept any gift, either in cash or in kind, where it could reasonably be inferred
that the gift was intended to obtain a benefit from the Association; provided, however, that
gifts valued at less than $100 shall be presumed not to have been given for this purpose.

E. Confidential Information

Officers and Other Members who acquire confidential information of the Association in 
connection with their Association activities shall not disclose or use such information other than 
for the benefit of the Association and shall maintain the confidentiality of such information when 
such information is not generally available and is not intended to be disseminated beyond the 
Association. Such confidential information includes, but is not limited to: non-public information 
regarding Association employees; proprietary and business information; financial information; 
product or marketing plans; technical information and computer source codes; information about 
litigation; contracts and sponsorships or royalty agreements; and membership lists. 

F. Antitrust Policy

The Association is subject to both federal and state antitrust laws. The Association is committed 
to obeying the letter and spirit of these laws. Accordingly, officers or other members acting on the 
Association’s behalf and all other members participating in Association activities shall take 
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whatever steps are necessary to ensure that the member shall not violate or cause the Association 
to violate these laws. 

G. Reporting Suspected Violations (Whistleblower Policy)

1. The purpose of this Whistleblower Policy is to protect from retaliation any Officer or Other
Members, who in good faith, report any action or suspected action taken by or within the
Association that is illegal, fraudulent, or in violation of policy of the Association.

2. Any Officer and Other Members who possess knowledge or suspect that any other Officer or
Other Members or staff have engaged in conduct while acting on behalf of the Association that
raises a substantial question as to whether such person has violated the law, this Code or other
policies of the Association, including procedures for preserving the confidentiality of reported
information, may make a confidential report of such suspected misconduct to the Counsel
(“Whistleblower Reports”). The Association does not permit retaliation against any Officer or
Other Member who, in good faith, reports a possible violation of laws, the policies of the
Association, including this Code or the Business Conduct Standards. Any Officer or Other
Member found to have been involved in improper retaliation shall be subject to sanctions as
described in Section H.

H. Administration

The Executive Committee shall appoint a special committee consisting of three or more former 
Presidents of the Association to administer, investigate and make a recommendation concerning 
disposition of any reported alleged violation of a provision of this Code, including Whistleblower 
Reports. Any alleged violation or Whistleblower Reports shall be referred to the special committee 
and shall not be disclosed to the Executive Committee unless and until the special committee 
submits a recommendation to the Executive Committee under the procedure set forth in this 
section. The special committee shall notify the alleged violator, if such notice has not previously 
been given, describing the alleged violation of the Code or Whistleblower Report, and provide 
such alleged violator with a fifteen day period in which to submit a written response setting forth 
information relating to the activities cited in the Whistleblower Reports or as an alleged violation. 
If the special committee thereafter makes a determination that further inquiry is justified, it shall 
give the alleged violator an opportunity to be heard. If the special committee determines at any 
time that there has been no violation, it shall so advise the alleged violator and the complainant. If 
the special committee determines that there has been no violation, all of the foregoing shall be 
confidential. Absent such determination, the special committee shall submit its recommendation 
to the Executive Committee, and the Executive Committee may have access to all material 
considered by the special committee. If the Executive Committee finds that a violation of the 
Association’s policies, including the Code, has occurred, or a violation of law may have occurred, 
the Executive Committee may impose such sanctions as it deems fair and appropriate. 

Any member may seek the guidance of the Counsel with respect to any question that may arise 
under this Code, and may request a written opinion; provided, however, that in providing any 
written opinion or other advice, the Counsel shall act only as counsel to the Association and shall 
advise the member accordingly. Any member who receives a written opinion from the Counsel 
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after having fully revealed all relevant facts may not be sanctioned by the Association for acting 
pursuant to such advice. 

I. Effective Date and Amendment

This Code shall become effective ninety days after adoption of a resolution by the House of 
Delegates approving the Code. Upon approval, it shall be published on the Association’s web site. 
The Code may be amended from time to time by approval of a resolution by the House of 
Delegates. The Audit Committee shall review the Code at least once every three years to determine 
whether any amendments should be proposed. 
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THE BYLAWS OF THE 
NEW YORK STATE BAR ASSOCIATION 

As Amended at the Annual Meeting of the 
New York State Bar Association 
January 19, 2024 
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ENABLING ACT 

LAWS OF NEW YORK—1877 

CHAPTER 210 

“AN ACT to incorporate the New York State Bar Association.’’ 

Passed May 2, 1877. 

The People of the State of New York, represented in Senate and Assembly, do enact 
as follows: 

Section 1. The members of the voluntary association, which was formed in the City of 
Albany, November twenty-first, eighteen hundred and seventy-six, under the name of 
the New York State Bar Association, of which association John K. Porter, of the first 
judicial district is president; and Charles W. Sanford, of the first judicial district; John J. 
Armstrong, of the second judicial district; Samuel Hand, of the third judicial district; 
Platt Potter, of the fourth judicial district; William Ruger, of the fifth judicial district; 
Horatio Ballard, of the sixth judicial district; James L. Angle, of the seventh judicial 
district, and Myron H. Peck, of the eighth judicial district, are vice-presidents, and of 
which the judges of the United States Courts, residing in this State, the judges of the 
Court of Appeals, and justices of the Supreme Court of this State are honorary 
members, and all persons who shall hereafter be associated with them are hereby 
created a body corporate, under the name of the “New York State Bar Association.’’ 
And the said association is formed to cultivate the science of jurisprudence, to promote 
reform in the law, to facilitate the administration of justice, to elevate the standard of 
integrity, honor and courtesy in the legal profession, and to cherish the spirit of 
brotherhood among the members thereof. 

Section 2. Said corporation shall have power to acquire by lease or purchase, suitable 
buildings, library and furniture for the use of the corporation; to borrow money for 
such purposes and issue bonds therefore, and to secure the same by mortgage, and 
generally to acquire and take by purchase, gift, devise, bequest, subject to the provisions 
of law relating to devises and bequests by last will and testament or otherwise, and to 
hold, transfer and convey all or any such real and personal property as may be 
necessary for attaining the objects, and carrying into effect the purpose of such 
corporation. 
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Section 3. The constitution, bylaws, rules and regulations originally adopted by said 
voluntary association shall be the constitution, bylaws, rules and regulations of the 
corporation hereby created, which shall have power from time to time to alter, modify 
and change the same; and the members of the executive committee of said association 
shall be the first trustees of the corporation hereby created, and continue to be such 
trustees until others are elected in their places as prescribed by said constitution and 
bylaws, and the several officers and committees of said association shall be the officers 
and committees of the corporation hereby created with the powers and duties 
prescribed by said constitution and bylaws, rules and regulations, until their successors 
shall be similarly duly elected and installed. 

Section 4. All property, rights and interests of the said association now held by any or 
either of the officers thereof, or by any person or persons for its use and benefit shall, by 
virtue of this act, vest in and become the property of the corporation hereby created, 
subject to the payment of the debts of said association, if any; all interest of any member 
of said association, and of the corporation hereby created, in such property, shall 
terminate and vest in the corporation upon his ceasing to be a member thereof. 

Section 5. This corporation shall possess the powers and be subject to the liabilities 
prescribed by the third title of the eighteenth chapter of the first part of the Revised 
Statutes. This corporation shall deposit a copy of its charter, constitution and bylaws, 
and of each of its annual reports, in the State Library at Albany, and each of the libraries 
provided for the use of the justices of the Supreme Court in the several counties of the 
State. It shall be the duty of every local bar association to deposit with the New York 
State Bar Association, a copy of its act or certificate of incorporation, or its articles of 
association, and its constitution and bylaws and its annual report. 

Section 6. This act shall take effect immediately. 
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THE BYLAWS OF THE NEW YORK STATE BAR ASSOCIATION 

I. NAME
The name of this Association shall be “New York State Bar Association.’’

II. PURPOSES
Section 1. The purposes of the Association are to cultivate the science of jurisprudence;
to promote reform in the law; to facilitate the administration of justice; to elevate the
standard of integrity, honor, professional skill and courtesy in the legal profession; to
cherish and foster a spirit of collegiality among the members of the Association; to
apply its knowledge and experience in the field of the law to promote the public good;
to promote and correlate the same and similar objectives in and among the Bar
organizations in the State of New York in the interest of the legal profession and of the
public and to uphold and defend the Constitution of the United States and the
Constitution of the State of New York.

Section 2. The Association holds an unwavering and longstanding commitment to 
diversity within its membership and leadership ranks based upon its firm belief that 
diversity, equity, and inclusion must be fostered within the legal community and in 
society at large. The Association is made stronger and more capable of implementing 
positive change through the law when its membership reflects the diversity of the 
individuals and communities served by the legal profession. Accordingly, the 
Association will promote and advance the full and equal participation of diverse 
attorneys in the profession and the Association, including diversity based on gender, 
race, color, ethnic origin, national origin, religion, sexual orientation, gender identity 
and expression, age, and disability. 

III. MEMBERS AND AFFILIATES

Section 1. Membership. There shall be five classes of membership in the Association: 
Active, Associate, Honorary, Sustaining and Law Student, and the members shall be 
divided among such classes according to their eligibility. 

A. Active Members. Any member of the legal profession in good standing admitted
to practice in the State of New York may become an Active member by submitting any 
required application form and supporting documentation to the Executive Director. 
Upon payment of the annual dues following such submission, the applicant shall 
immediately be entitled to all of the rights and subject to all responsibilities of 
membership. 
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B. Associate Members. Any member of the legal profession in good standing
admitted to practice in any state, territory or possession of the United States or another 
country but not in New York may become an Associate member by submitting any 
required application form and supporting documentation to the Executive Director. 
Upon payment of the annual dues following such submission, the applicant shall 
immediately be entitled to all of the rights and subject to all of the responsibilities of 
membership, with the exception of being an officer of the Association, being a member 
of the House of Delegates or Executive Committee, or serving as a Section Chair; 
provided, however, that upon the request of a Section Executive Committee and with 
the consent of the Association Executive Committee, an Associate member may serve as 
a Section Chair. 

C. Honorary Members. Honorary members may be elected by the Association.

D. Law Student Members.

1. Any law student in good standing, if not otherwise eligible for membership in
this Association, may become a Law Student member by written application to the 
Executive Director, endorsed as to the applicant’s good standing as above prescribed on 
behalf of the applicant’s law school, and by payment of the annual dues of the current 
year, provided that the law school is an approved law school under the Rules of the 
Court of Appeals. A Law Student member shall cease to be such at: (a) the end of the 
eighteenth month after graduation; (b) the end of the eighteenth month after the end of 
service in the Armed Forces of the United States or in any statutory substitute for such 
service, provided that the individual shall be eligible to continue as a Law Student 
member if the individual again becomes a law student and meets all qualifications for 
becoming a Law Student member; (c) such time as the individual becomes eligible for 
membership in the Association as an Active or Associate member; or (d) such time as 
the law student ceases to be enrolled in good standing in an approved law school and 
does not continue to qualify as a Law Student member under (a) or (b) above. A Law 
Student member shall be exempt from dues while in service of the Armed Forces of the 
United States or in any statutory substitute for such service. 

2. A Law Student member shall have all the powers and privileges of an Active
member of the Association except those of voting, being an officer of the Association, 
serving as a member of the Executive Committee or House of Delegates, or serving as 
Chair of a Section or Committee. 
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3. A Law Student member may become an Active or Associate member of the
Association, as the case may be, without further application upon notice to the 
Association of admission to the bar of any state, territory or possession of the United 
States or another country within nine months after graduation from law school 
(exclusive of time spent in the Armed Forces of the United States or in any statutory 
substitute for such service) accompanied by payment of the annual dues for the current 
year. 

E. Sustaining Membership. The House of Delegates shall have the power to
establish Sustaining memberships in the Association and to fix from time to time the 
amount of dues therefor. Sustaining membership shall be available to such members of 
any class as are willing, for the support of the general work of the Association, to pay 
such amount as annual dues in any year, in lieu of the dues prescribed pursuant to 
Section 3 of this Article. A member who elects to be a Sustaining member in any year 
shall not be obligated thereby to continue as such in any subsequent year. Sustaining 
members shall have the same rights and privileges as pertain to the class of which they 
are a member. Subject to the provisions of this Article, the House of Delegates shall 
have power to make appropriate regulations as to such Sustaining membership and the 
collection of sustaining dues therefrom. 

Section 2. Non-attorney Affiliates. 

A. Any person:

1. holding a law degree but not admitted to practice in any state, territory or
possession of the United States or another country who is employed by a law school 
approved under the rules of the Court of Appeals or who is employed by a bar 
association, or 

2. who is not admitted to practice in any state, territory or possession of the
United States or another country and is a legal assistant or paralegal, qualified by 
education, training or work experience, who is employed by an attorney, law office, 
corporation, governmental agency or other entity, and who performs specifically 
delegated substantive legal work for which an attorney is responsible, 

may become a Non-attorney Affiliate of the Association by submitting any required 
application form and supporting documentation to the Executive Director. Upon 
payment of the annual dues following such submission, the applicant shall immediately 
be entitled to all of the rights and subject to all of the responsibilities as if such person 
were a member, except those of voting, being an officer of the Association, 
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being a member of the House of Delegates or Executive Committee, or being Chair of a 
Section or Committee. Non-attorney Affiliates are not entitled to hold themselves out as 
members and their status as Non-attorney Affiliate does not authorize them to practice 
law unless they otherwise have standing to do so. 

Section 3. Dues. The annual dues of all members shall be in such amounts as may be 
fixed and determined from time to time by the House of Delegates. All such dues shall 
be payable at the beginning of their membership and on each subsequent anniversary of 
their membership in the Association. The Finance Committee shall have the power to 
suspend the accrual and payment of the dues of any member during the term of such 
member’s service with the Armed Forces of the United States; and to waive, in whole or 
in part, the dues of any member or former member of the Association that may be in 
arrears or may thereafter become payable, or both. 

Section 4. Assessments. The House of Delegates shall have the power to levy 
assessments in such annual amount and for such number of years as it shall determine 
on all classes of members alike, or in different amounts or proportions for different 
classes of members. All such assessments shall become payable at such time during the 
year as the House of Delegates may determine upon at least thirty days’ notice to the 
members. The House of Delegates upon recommendation of the Executive Committee 
and the Finance Committee shall have the power to prorate the assessment for the 
current year of those who become members during the year; to suspend the accrual and 
payment of the assessment of any member during the term of such member’s service 
with the Armed Forces of the United States; and to waive, in whole or in part, the 
assessment of any member or former member of the Association that may be in arrears 
or may thereafter become payable, or both. 

Section 5. Restriction of Membership. No person who advocates the overthrow of the 
government of the United States, or of any state, territory, or possession thereof, or of 
any political subdivision therein, by force or other illegal means, shall be a member of 
the Association. 

Section 6. Termination of Membership. 
A. If any member fails to pay annual dues within the period designated by the

Association for payment of dues, it shall be the duty of the Treasurer to send a notice to 
the member stating that unless said dues are paid the member shall cease to be a 
member of the Association. If the dues are not paid by the member within 30 days of 
the date of the Treasurer’s notice, the member’s membership shall thereupon terminate. 
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B. If any member fails to pay any assessment within the period designated by the
Association for the period of such assessment, it shall be the duty of the Treasurer to 
send a notice to the member stating that unless said assessment is paid, the member 
shall cease to be a member of the Association. If the assessment is not paid by the 
member within 30 days of the date of the Treasurer’s notice, the member’s membership 
shall thereupon terminate. 

C. The House of Delegates may suspend or expel any member for misconduct in the
member’s relations to the Association, or to the profession, upon the recommendation 
of the Committee on Professional Discipline after a hearing held by that committee 
upon reasonable notice to such member to appear and present a defense. Any member 
suspended or expelled from membership under the terms of this paragraph may be 
reinstated as a member only by vote of the House of Delegates. 

D. Any member shall automatically be removed from membership in the event of a
final court order of disbarment or suspension of the member from the practice of law in 
New York State. Any member suspended or expelled from membership under terms of 
this paragraph may not be reinstated to any class of membership until the end of such 
suspension or upon their readmission to practice law in New York. 

E. Any member may resign from membership in the Association by submitting a
resignation in writing to the Executive Director or Secretary of the Association, without 
any adjustment of dues. The resignation shall be effective upon receipt by the Executive 
Director or Secretary. 

F. All interest in the property of the Association of persons ceasing to be members by
expulsion, resignation or otherwise shall thereupon vest absolutely in the Association. 

IV. OFFICERS

The officers of the Association shall be a President, a President-Elect, a Vice-
President for each judicial district with the exception of the First Judicial District which 
shall have two Vice-Presidents, a Secretary, a Treasurer and such additional offices as 
may be established from time to time by the House of Delegates. A nominee for 
President-Elect of the Association must be a member of the House of Delegates or have 
served as a member of the House of Delegates within five years preceding the time of 
such nomination. All officers of the Association shall be active members of the 
Association. 

Section 1. President. 
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A. The President shall be the chief executive officer of the Association.

B. The President shall preside at all meetings of the Executive Committee and of the
Association and, in the absence of the President-Elect, shall preside at meetings of the 
House of Delegates. 

C. The President is authorized to represent this Association in any effort not
inconsistent with these Bylaws to bring about closer cooperation between this 
Association and the American Bar Association and other bar associations, and for that 
purpose to appoint any committees that may be deemed desirable for such general 
purpose. 

D. Except as otherwise provided in these Bylaws, the President shall be an ex officio
member of all committees without the power to vote unless already a member of such 
committee. 

Section 2. President-Elect. 
A. The President-Elect shall chair the House of Delegates.

B. The President-Elect shall assist the President in meeting with representatives of
local bar associations and in overseeing the effective functioning of sections and 
committees. The President-Elect shall also perform such other duties as shall be 
assigned by the President or by the House of Delegates. 

C. Except as otherwise provided in these Bylaws, the President-Elect shall be an ex
officio member of all standing committees and special committees without the power to 
vote unless already a member of such committee. 

D. The President-Elect shall automatically become President on June 1st of the year
following the year of election. 

Section 3. Vice-Presidents. 
A. There shall be one Vice-President from each judicial district with the exception of

the First Judicial District which shall have two Vice-Presidents. 

B. It shall be the duty of the Vice-Presidents to promote cooperation between this
Association and the local associations in their respective judicial districts and with any 
federation embracing all or part of their districts; and by visitation or otherwise to 
stimulate activities therein in harmony with the current work of this Association. The 
elected members of the House of Delegates for each judicial district shall collaborate 
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with the Vice-Presidents under their direction in promoting cooperation with such local 
associations or federations. 

C. The Vice-Presidents of the Association shall be responsible for the maintenance of
good relationships between the Association and the members of the bar residing or 
practicing in their respective judicial districts and shall represent the President within 
their respective districts during the President’s absence therefrom. Each such Vice- 
President shall visit the various local bar associations within the judicial district and 
federations of such bar associations on frequent appropriate occasions, shall arrange 
meetings for the President with representatives of such local bar associations within the 
Vice-President’s judicial district, and shall perform such other acts within the judicial 
district on behalf of the President as the President shall specifically require. 

D. In the absence of the President and the President-Elect from a meeting of the
Association, House of Delegates or Executive Committee, the Vice-President with 
seniority of membership shall preside at such meeting during such absence. In the 
absence of the President and the President-Elect and all Vice-Presidents, the senior 
member of the House of Delegates shall preside over meetings of the House; the senior 
member of the Executive Committee shall preside over meetings of the Committee and 
the senior member of the Association shall preside over meetings of the Association. For 
the purposes of this paragraph “senior member’’ shall mean the member with the 
greatest number of years of membership in the Association. 

Section 4. Secretary. It shall be the duty of the Secretary to: 
A. Keep a record of the proceedings of the Association, and of such other matters as

may be directed by the Association to be placed on its files or record; 

B. Keep an accurate roll of officers and members;

C. Notify officers and members of committees of their election or appointment;

D. Issue notices of all meetings, with a brief note in case of special meetings of the
object for which they are called; 

E. Furnish the Treasurer with the names of persons who have become members;

F. Keep the seal of the Association;

G. Maintain a list of the Association’s standing committees, special committees and
sections together with the statement of their powers and duties as such powers and 
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duties may, from time to time, be amended by resolution of the House of Delegates or 
in such other manner as may be permitted herein; 

 
H. Maintain such membership records and information as may be directed by the 

House of Delegates or the Executive Committee. 

Section 5. Treasurer. It shall be the duty of the Treasurer to: 
A. Collect, and under direction of the House of Delegates, disburse the funds of the 

Association; 
 

B. Keep regular accounts in books of the Association, which accounts shall be open 
to inspection by any member of the Executive Committee; 

 
C. Report, in writing, at each stated meeting of the Association, and to the House of 

Delegates as and when required by them, the financial condition of the Association. The 
Treasurer’s annual report for the fiscal year shall be presented at a stated meeting of the 
House of Delegates occurring within six months of the close of that fiscal year, and shall 
exhibit an audited statement of receipts and expenditures, of outstanding obligations 
and appropriations, and also an estimate of resources and expenditures for the ensuing 
year. The Treasurer’s accounts shall at all times be subject to examination and audit by 
the House of Delegates and by the Association, or by a special committee appointed for 
that purpose; 

D. Make available, upon the written request of any member of the Association, a 
copy of the Treasurer’s annual report. 

 
Section 6. Additional Officers. The House of Delegates may establish such offices as it 
shall from time to time determine, and may appoint the initial occupant of each such 
office. Successors shall be elected annually by the House of Delegates as set forth in 
Article XI. The terms of office of such officers and their powers and duties, which shall 
be consistent with the powers and duties of any elected officers they are to assist, shall 
be set forth in the appointing resolution. 

Section 7. Death, Disability or Resignation. In the event of the death, resignation or 
total disability of the President, the President-Elect shall automatically succeed to the 
office of President for the unexpired term and the term next following. In the event of 
the death, resignation or total disability of the President-Elect, or in the event the 
President-Elect succeeds to the presidency as provided in this section, the President 
shall serve as Acting Chair of the House of Delegates until the vacancy in the office of 
President-Elect shall be filled by election of the House of Delegates following 
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nomination of a candidate by the Nominating Committee. In advance of making such 
nomination, the Nominating Committee shall give appropriate notice of the vacancy 
and of the House of Delegates meeting at which the election is to be held. The 
Nominating Committee shall file its report of a nominee with the Secretary at least 30 
days in advance of the House of Delegates meeting at which the election is to be held, 
and the report shall be open to inspection by any member of the Association. Any 50 
members of the Association may also nominate candidates for President-Elect by filing 
a petition signed by such members with the Secretary not later than ten days before the 
meeting at which the election is to take place. Nominations not made by the 
Nominating Committee or the membership in the manner prescribed shall not be 
considered or voted upon. The determination of total disability of the President or 
President-Elect shall be made by the House of Delegates and its decision thereon shall 
be final. Except as provided in Article V, Section 3(L), a vacancy in any other office shall 
be filled by appointment of the House of Delegates. 

V. HOUSE OF DELEGATES

Section 1. Duties. The members of the House of Delegates shall be the Trustees of the 
Association, and shall have the duty, power and authority to: 

A. Control and manage the business and affairs of the Association and to determine
the policy of the Association subject to referendum pursuant to the provisions of section 
2 of this Article; 

B. Supervise, direct and control the officers, Executive Committee, sections,
committees, and, through the Executive Committee, employees of the Association; 

C. Exercise all the powers necessary or incidental to the control and administration
of the business and offices of the Association and to the determination of its policies and 
recommendations. 

Section 2. Policy Referendum. The House of Delegates may, at any time, by a two- 
thirds vote of its entire membership, refer and submit to the members of the Association 
defined questions affecting the policy or actions of the Association which, in the opinion 
of the House of Delegates, are of significant and practical consequence to the legal 
profession and the public. The result of a referendum, when duly ascertained by such a 
vote, shall be binding on the House of Delegates and shall control the action of the 
Association, its officers, sections, committees and employees. 

Section 3. Composition. The House of Delegates shall be composed of: 
A. The officers of the Association;
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B. The members-at-large of the Executive Committee;

C. Three members of the Association from each judicial district to be elected by the
Association after nomination in the manner provided for herein, to be known as elected 
delegates; 

D. The past presidents of the Association;

E. Any member of the Association who is serving or has served as President of the
American Bar Association; 

F. Representatives from each of the sections of the Association to be known as
section delegates. 

1. These delegates who may, but need not be officers of their respective sections,
shall be designated as follows: 

Young Lawyers Section 4 delegates 
Judicial Section 2 delegates 
3,501 or more members   4 delegates 
2,001 to 3,500 members   3 delegates 
1,501 to 2,000 members   2 delegates 
1,500 or fewer members   1 delegate 

2. The section delegates shall be selected according to procedures established by
their sections. 

3. For the purpose of determining the number of delegates to which sections are
entitled, December 31 of the year preceding the year of selection shall be the date as of 
which the number of members of the sections shall be fixed. 

G. Delegates from county or such other duly constituted bar associations as the
House of Delegates may designate (hereinafter referred to as county bar associations). 
These delegates shall be known as bar association delegates and shall be designated on 
the following basis: 

1. One delegate from each county bar association having 100 or more members
but less than 300 members of the New York State Bar Association in its county, the 
delegate to be designated by the governing body of such association. 
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2. Two delegates from each county bar association having 300 or more members
but less than 1,000 members of the New York State Bar Association in its county, the 
delegates to be designated by the governing body of such association. 

3. From each county bar association having 1,000 or more members of the New
York State Bar Association in its county, three delegates for the first 1,000 members, 
plus one delegate for each additional 1,000 members, or major fraction thereof; such 
delegates to be designated by the governing body of such association. 

4. The Association of the Bar of the City of New York shall be entitled to the
same number of delegates as the New York County Lawyers’ Association. 

5. In each judicial district in which there are two or more county bar associations
in counties having less than 100 members each of the New York State Bar Association, 
one or more delegates shall be designated to represent such county bar associations as a 
group by the governing bodies of such county bar associations in a manner to be 
specified by the House of Delegates. The number of delegates designated shall be based 
upon the aggregate number of New York State Bar Association members in said 
counties, as follows: 

50-299 members 1 delegate 
300-999 members 2 delegates 
1,000 or more members 3 delegates for the first 1,000 members, plus on 

one delegate for each additional 1,000 
members or major fraction thereof. 

6. The terms “in its county’’ and “in said counties’’ as used in subparagraphs 1
through 5 of this paragraph E shall be interpreted and applied on the basis of the 
mailing address for each member as it appears on the official mailing list maintained in 
the office of the New York State Bar Association. 

7. For the purpose of determining the number of delegates to which county and
other bar associations are entitled, December 31 of the year preceding the year of 
selection shall be the date as of which the number of members of county and other bar 
associations shall be fixed. 

H. Twelve delegates to be appointed by the President then in office from a range of
Racial and Ethnic Minority Groups identified by the National Association for Law 

27



Placement.1 At least two and no more than four of such delegates shall be appointed 
from each Judicial Department, and all appointments shall be subject to confirmation by 
the Executive Committee. 

 
I. Two delegates to be appointed by the President then in office from those 

members identified as Active members as set forth in Article III, Section 1(A) of these 
Bylaws who neither work nor reside in New York State, subject to confirmation by the 
Executive Committee. 

J. The delegates representing the New York State Bar Association in the American 
Bar Association House of Delegates, and the American Bar Association State Delegate 
from New York and the New York State representative on the American Bar 
Association Board of Governors provided they are members of the New York State Bar 
Association. 

 
K. Each member of the House of Delegates must be a member of the New York State 

Bar Association in good standing. 

L. Vacancies. 
 

1. Any vacancy among the elected delegates shall be filled by majority vote of the 
elected delegates upon nomination by the Vice-Presidents and remaining elected 
delegates from the district in which the vacancy exists. Any vacancy among the section 
delegates or the bar association delegates shall be filled by the section or bar association 
or group of bar associations whose representative has created the vacancy. 

 
2. In case of the death, resignation or total disability of the President-Elect of the 

Association, the House shall fill the vacancy for the remainder of the term by a vote of a 
majority of the members of the House present at a meeting. Notice that such an election 
will be held shall be mailed by the Secretary of the Association to each delegate not less 
than 14 days before the date fixed for the meeting. 

3. A vacancy in the office of Vice-President shall be filled on an interim basis by 
the members of the Nominating Committee from that judicial district. In selecting an 
interim designee, the district members on the Nominating Committee shall actively 
solicit and consult with the delegates to the House of Delegates from that district. Such 

 

1 Following NALP’s definition of “lawyers of color,” Racial and Ethnic Minority Groups include Asian, Black or 
African American, Latinx, Native American or Alaska Native, Native Hawaiian or other Pacific Islander, and 
multiracial lawyers. See, NALP 2021 Report on Diversity in U.S. Law Firms available at 
https://www.nalp.org/reportondiversity (last accessed on October 27, 2022). 
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consultation shall be accomplished by a meeting of the delegates from the district, in 
person to the extent practicable, or by telephonic equipment if necessary. The interim 
designee so selected shall be subject to confirmation by majority vote of the House of 
Delegates at the next meeting to fill the remainder of the term. 

4. Vacancies among the offices of Secretary, Treasurer, or member-at-large of the
Executive Committee shall be filled on an interim basis by majority vote of the members 
of the Executive Committee at a meeting, subject to confirmation by majority vote of the 
House of Delegates at the next meeting to fill the remainder of the term. 

M. Alternate Delegates.

1. Each section or bar association represented in the House of Delegates may
designate an alternate to serve during the absence of any of its delegates at a meeting of 
the House, except that those bar associations entitled to six or more delegates may 
designate a total of two alternates. Such alternates shall be selected at the same time as 
the regularly designated delegates. 

2. When substituting for a regularly designated delegate, an alternate shall
assume all obligations and privileges of a regularly designated delegate. Notice of this 
substitution shall be given to the Secretary by the regular delegate who is unable to 
attend or by the Vice-President or any other House of Delegates member from the 
absentee’s district or any officer of a section. In the absence or unavailability of the 
Secretary, such notice shall be given to the President or the President-Elect. Notice shall 
be given at least 24 hours in advance of the meeting which the alternate will be 
attending, although this requirement may be waived by the President or President-Elect 
for good cause. 

3. The alternate delegate’s service is limited to that meeting of the House for
which notice of substitution has been given and is not considered a lapse in service for 
the regularly designated delegate. 

4. A section or bar association may designate an individual as an alternate
without limit as to the number of consecutive terms that may be served in that capacity, 
except that an individual completing four consecutive years as a regularly designated 
delegate shall not be eligible for designation as an alternate in the ensuing year. The 
alternate must be eligible to serve as a member of the House. 

Section 4. Terms. 
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A. Past presidents of the Association and current or past presidents of the American
Bar Association who remain members of the Association shall serve as delegates for life. 
The President, President-Elect, Secretary and Treasurer shall serve as delegates during 
their terms of office. 

B. The term of office of all other delegates shall be one year unless otherwise
specified in these Bylaws. 

C. Except for past presidents of the Association or American Bar Association,
members of the Executive Committee, the delegates representing the New York State 
Bar Association in the American Bar Association House of Delegates, the American Bar 
Association State Delegate from New York and the New York State representative on 
the American Bar Association Board of Governors, delegates may serve no more than 
four consecutive terms in any combination of delegate capacities. Membership on the 
Executive Committee or service as an alternate delegate will not be included in the 
computation of this four year limitation. Service on the Executive Committee occurring 
without break between terms as a regularly designated delegate will be treated as a 
non-interruption of service as a delegate. In the instance of an alternate delegate, 
attendance during any term at two or more House of Delegates meetings for which 
notice of substitution has been given in accordance with Section 3(M) of this article shall 
constitute a year of service as a delegate. 

D. The term of each member of the House of Delegates shall commence on June 1st 

unless otherwise specified in these Bylaws. 

Section 5. Meetings. 
A. Upon not less than 15 days’ written notice, the House of Delegates shall meet at

such times and places as it shall fix, but not less than four times each year including one 
meeting to be held in conjunction with the Annual Meeting of the Association. Such 
meetings shall be conducted in person or as authorized by Article XIII. 

B. One hundred members shall constitute a quorum for the transaction of business.

C. The President-Elect shall preside and serve as Chair of the House of Delegates.

D. Each member of the House of Delegates shall have one vote to be cast in person.
Any action required or permitted to be taken by the House of Delegates may be taken 
without a meeting if all delegates consent in writing to the adoption of a resolution 
authorizing the action. 
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E. The House of Delegates, through its chair, shall at each stated annual meeting
report a summary of its proceedings since its last annual report (except such matters as 
are required to be kept confidential by statute or by these Bylaws of the Association), 
together with any suggestions deemed suitable and appertaining to its powers, duties 
or business. 

F. The Secretary shall promptly transmit to every member of the House of
Delegates the minutes of every meeting of the House of Delegates. 

VI. COMMITTEES

Section 1. Committees.
A. The House of Delegates by resolution adopted by majority of the entire House of

Delegates may designate committees of the House of Delegates consisting of at least 
three or more member of the House of Delegates. Such resolutions shall define the 
respective powers and duties of such committees, provided that no committee shall 
have authority as to the following matters: 

1. The submission to members of any action requiring members’ approval
under applicable law 

2. The filling of vacancies in the House of Delegates or in any committee of the
House of Delegates. 

3. The fixing of compensation of the House of Delegates for serving on the
House of Delegates or on any committee (if any such compensation is paid). 

4. The amendment or repeal of the Bylaws, or the adoption of new Bylaws.

5. The amendment or repeal of any resolution of the House of.

6. The taking of any action which would be binding upon the Association or the
House of Delegates, unless specifically authorized by law, in these Bylaws, or in the 
resolution establishing the committee. 

B. The House of Delegates, the Executive Committee or the President may
designate committees of the Association. Such committees shall not be committees of 
the House of Delegates, shall not exercise any of the powers of the House of Delegates 
or have the authority to bind the House of Delegates or the Association, and shall be 
advisory only.  Except as otherwise provided herein, the President annually shall 
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appoint the members, designate the chairs and fill vacancies in committees of the 
Association. 

C. Any committee specifically established in these Bylaws may be abolished only by
amendment to these Bylaws. Any other committee may be abolished by the Executive 
Committee. 

D. Each committee shall have the specific powers and duties set forth in these
Bylaws or by resolution establishing the committee; and such general powers and 
duties as may be prescribed for committees generally. 

E. When a committee is organized, it shall be the chair’s duty to submit to its
members such matters for the consideration of the committee as any member may 
desire, or that the chair may deem germane to the objects for which the committee was 
appointed. 

F. Each committee may report to the House of Delegates at any time and shall so
report whenever requested to do so by the President or by the Chair of the House of 
Delegates or by vote of the House of Delegates. A list of committees shall be 
maintained by the Secretary and included as Appendix A to these Bylaws. 

Section 2. General Provisions. 
A. The resolution or announcement creating any committee shall not be entered

upon the permanent records of the Association until approved as to form by the 
Executive Committee. 

B. Anything hereinbefore to the contrary notwithstanding, members of each
committee shall continue to serve until the appointment or election of successor 
members of the committee. 

C. Except as otherwise expressly provided herein or by the resolution establishing
it, one-third of the committee members will constitute a quorum of each committee. 

D. Each committee will have power to adopt rules and regulations for its own
governance and procedure; to declare a vacancy after three successive absences of a 
member; and to order and arrange for the convenient transaction of business and 
discharge of its duties by correspondence or through subcommittees, or otherwise. 
Rules and regulations adopted by a committee will be enforceable only by members of 
that committee and by no other person. Any rules and regulations adopted by a 
committee must be consistent with these Bylaws. 
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E. The chair of each committee will have power to call a meeting thereof on due
notice (which may be by mail, electronic means, or other means as authorized by law; 
and the Secretary of the Association shall, by like notice, call a meeting on the request in 
writing of at least one-third of the committee, or of the President of the Association. 

F. Under direction of each committee, the secretary thereof will keep its records and
minutes, and prepare and transmit the required reports. 

G. Every committee shall meet and organize promptly after appointment and shall
also meet at such times and places as may be designated by the chair, by the President 
of the Association or by the House of Delegates. 

H. No committee or officer or member thereof shall have the power to make the
Association liable for any debt except upon the express authorization of the House of 
Delegates. 

I Any committee, with the approval of the House of Delegates, may report to the 
Association at any time. On instructions of the House of Delegates, a report which has 
been made to that body or to the President shall be made to the Association at a regular 
or special meeting. The reports of all committees to the Association shall be in writing 
and, unless recommitted by a vote of the Association, shall be received of course 
without a motion for acceptance. All committee reports recommending or requiring any 
action or expression of opinion by the Association must be accompanied by an 
appropriate form of resolution. 

J. Each committee is encouraged to establish and maintain liaison with committees
of other bar associations or bar federations charged with observance and supervision of 
the same general topic and field of activity, for the exchange of information and 
opinions and, with the approval of the House of Delegates or the Executive Committee, 
to take action in collaboration with one or more such associations or federations. 

K. Notwithstanding any other provision of the Bylaws, all committees are subject to
the rules herein set forth with regard to supervision by the House of Delegates or the 
Executive Committee. 

L. The President may appoint committee members who are not members of the
Association to any committee of the Association, the membership of which is appointed 
by the President. 
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VII. EXECUTIVE COMMITTEE

Section 1. Composition. The Executive Committee shall be a committee of the House of 
Delegates and shall consist of: 

A. The President of the Association;

B. The President-Elect of the Association;

C. The Secretary and Treasurer of the Association;

D. All Vice-Presidents of the Association;

E. The immediate past president of the Association;

F. 1. Eight members-at-large who shall be Active members of the Association. Not
less than two of the members-at-large shall be selected from the First Judicial District. 
Two of the members-at-large shall be selected from Racial and Ethnic Minority Groups 
and may not be drawn from the same Judicial District. 

2. Two members-at-large who shall have served as section delegates to the
House of Delegates within three years of their selection. Initial terms shall be staggered, 
with one member selected to serve a two-year term and one member selected to serve a 
one-year term, notwithstanding the provisions of Section 2 of this article. 

3. One member-at-large who shall have served as a section delegate to the
House of Delegates from the Young Lawyers Section within three years of the time of 
selection. 

4. The terms of office of each member-at-large shall be two years.

Section 2. Terms. A Vice-President or member-at-large of the Executive Committee 
may serve no more than four consecutive terms of combined service as a Vice-President 
and member-at-large of the Executive Committee, and members-at-large may serve no 
more than four consecutive terms in such capacity. This limitation shall not apply to the 
President, the President-Elect or the immediate Past President serving on the Executive 
Committee. The Secretary may serve no more than four consecutive terms and the 
Treasurer no more than four consecutive terms in their respective capacities. 
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For the purposes of calculating the number of consecutive terms permitted by this 
section, each two-year term of a member-at-large of the Executive Committee whose 
term commenced on or after June 1, 2009 shall be considered two terms. 

Section 3. Powers and Duties. Between meetings of the House of Delegates, the 
Executive Committee shall manage the business, affairs and activities of the 
Association; and it shall study and report to the House of Delegates on all matters 
referred to it. The Committee shall report to the House of Delegates at each meeting 
thereof on the actions taken by it since the previous meeting of the House of Delegates. 
The Secretary of the Association shall mail to each member of the House of Delegates a 
copy of the minutes of each meeting of the Executive Committee. 

Section 4. General Supervision over Committees and Sections. Notwithstanding any 
other provision of these Bylaws and subject to any rules established by the House of 
Delegates, all committees, sections and divisions of sections shall be subject to such 
rules as the Executive Committee may promulgate to supervise and coordinate the 
action and functioning of all committees (other than the Nominating Committee) and of 
all sections, and divisions of sections, including limitations upon the issuance of public 
statements by committees, sections, and divisions of sections or members thereof as 
may be deemed appropriate. 

Section 5. Issuance of Reports and Legislative Action. 
A. Pending Proposals. Each committee or section shall have power and authority,

in its own name, publicly or otherwise, to support or oppose pending legislative action 
at the local, state or federal level. Any statement of support or in opposition to such 
legislation pending shall conspicuously disclose the fact that the position of the 
committee or section, as the case may be, is not the position of the Association until 
approved and adopted by the House of Delegates. 

B. Initiation of Legislative Action. Committees and sections may publish reports
and recommendations on matters within their jurisdiction. They may promote or 
initiate local, state or federal legislative action with the specific approval of the House of 
Delegates or the Executive Committee. Such action, however, is prohibited unless so 
approved and no action whatsoever shall be taken by any committee or section in the 
name of the Association without the express authority of the House of Delegates or the 
Executive Committee. 

C. Issuance of reports regarding legislative action.
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1. In commenting on pending legislation or seeking to initiate legislative action,
as described hereinabove in subdivisions A and B, or in publishing reports on subjects 
within their jurisdiction on such legislation or legislative action, committees or sections 
may not publicly espouse positions, issue statements or release reports which are 
inconsistent with policy adopted by the House of Delegates or the Executive 
Committee. With respect to positions adopted by the Executive Committee, however, 
same shall be binding for six months from the date of adoption unless acted upon 
sooner by the House of Delegates. 

2. At least five business days in advance of the intended release date, which
shall be stated in the transmittal document, any prospective position, statement or 
report by a committee or section regarding pending or proposed legislation shall be 
submitted to the President solely for a determination as to whether the prospective 
position, statement or report is inconsistent with policy previously adopted by the 
House of Delegates or Executive Committee. The President may waive this notice 
requirement at the request of the committee or section. Authorization to release the 
report shall be deemed to have been given unless the President notifies the committee 
or section to the contrary prior to the intended release date. Any adverse determination 
by the President may be appealed to the Executive Committee. 

Section 6. Meetings. 
A. The Executive Committee shall meet on the call of the President at times and

places to be fixed by the President, including a meeting immediately prior to or in 
conjunction with any meeting of the House of Delegates. 

B. At each meeting of the Executive Committee, a majority of the total membership
of the Committee shall constitute a quorum. 

C. Any action required or permitted to be taken by the Executive Committee may be
taken without a meeting if all of the members of the Committee consent in writing to 
the adoption of a resolution authorizing the action. 

VIII. NOMINATING COMMITTEE AND NOMINATIONS FOR OFFICE

Section 1. Nominating Committee.
A. 1. The Nominating Committee shall be a committee of the Association and shall

submit nominations of candidates for all offices required by Article XI to be filled by 
election at each Annual Meeting or at the meeting of the House of Delegates 
immediately following each Annual Meeting. Its report of such nominations shall be 
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filed with the Secretary not later than 40 days before such meetings and shall be open to 
inspection by any member of the Association. 

 
2. Declaration of Candidacy. Individuals seeking the office of President-Elect 

shall file with the Secretary a declaration of candidacy for such office no later than 
September 1 of the year in which the Nominating Committee is to consider such 
candidacy. Any declaration not filed in accordance with this procedure shall not be 
considered by the Nominating Committee, except that by majority vote at any meeting, 
the Nominating Committee may waive this requirement. 

3. In selecting nominees for Vice-President and elected delegate, the district 
members on the Nominating Committee shall actively solicit and consult with the 
delegates to the House of Delegates from their respective districts. Such consultation 
shall be accomplished by a meeting of the delegates from each respective district, in 
person to the extent practicable or by telephonic equipment if necessary, to be held no 
later than 90 days before the Annual Meeting or the meeting of the House of Delegates 
immediately thereafter at which the offices of Vice-President and elected delegate are to 
be filled by election. The district members of the Nominating Committee from each 
district shall file a written report with the chair of the Nominating Committee at least 
ten days in advance of the meeting of the Nominating Committee at which the 
nominations are to be made summarizing the manner in which the solicitation and 
consultation were conducted. The Nominating Committee’s report to the House of 
Delegates shall include the nominees for Vice-President and Elected Delegates as 
recommended by the district members from each respective district. 

 
4. In selecting nominees for Executive Committee member-at-large referenced in 

Article VII, section 1(F)(2), the Nominating Committee shall actively solicit and consult 
with the section delegates to the House of Delegates. Such consultation shall be 
accomplished by a meeting of the section delegates, in person to the extent practicable 
or by telephonic equipment if necessary, to be held no later than 90 days before the 
Annual Meeting or the meeting of the House of Delegates immediately thereafter at 
which the offices of member-at-large are to be filled by election. The section delegates 
shall file a written report with the chair of the Nominating Committee at least ten days 
in advance of the meeting of the Nominating Committee at which the nominations are 
to be made summarizing the manner in which the solicitation and consultation were 
conducted. The Nominating Committee’s report to the House of Delegates shall 
include the nominees for member-at-large as recommended by the section delegates. 

 
5. In selecting nominees for Executive Committee member-at-large referenced in 

Article VII, section 1(F)(3), the Nominating Committee shall actively solicit and consult 
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with the Young Lawyers Section. Such consultation shall be accomplished by a meeting 
of the Section’s Executive Committee, in person to the extent practicable or by 
telephonic equipment if necessary, to be held no less than 90 days before the Annual 
Meeting or the meeting of the House of Delegates immediately thereafter at which the 
offices of member-at-large are to be filled by election. The Young Lawyers Section shall 
file a written report with the chair of the Nominating Committee at least ten days in 
advance of the meeting of the Nominating Committee at which the nominations are to 
be made summarizing the manner in which the solicitation and consultation were 
conducted. The Nominating Committee’s report to the House of Delegates shall 
include the nominee for member-at-large as recommended by the Young Lawyers 
Section. 

6. Election of New York State Bar Association Delegates to the American Bar
Association House of Delegates. Delegates to the American Bar Association House of 
Delegates shall be nominated and elected pursuant to the following procedures: 

(a) Ten delegates to the American Bar Association House of Delegates, or
such number as the Association may be entitled to select from time to time,
shall be elected, each for a term of two years commencing at the adjournment
of the Annual Meeting of the American Bar Association House of Delegates.
The term of such delegates shall be alternated beginning with an even
numbered year, so that the terms are staggered as equally as possible, in
accordance with the appropriate provisions of the American Bar Association
Constitution and Bylaws. In addition, one lawyer less than thirty-five years
of age at the beginning of the lawyer’s term shall be elected as Young Lawyer
Delegate in even-numbered years for a term of two years commencing at the
adjournment of the Annual Meeting of the American Bar Association House
of Delegates.

(b) Such delegates shall be elected at a meeting of the New York State Bar
Association House of Delegates occurring in the calendar year during which
their terms shall commence.

(c) The Nominating Committee is designated to choose all nominees to the
American Bar Association House of Delegates after consultation with the
Executive Committee of the Association and to choose its nominee for young
lawyer delegate after additional consultation with the Executive Committee
of the Young Lawyers Section of the Association. Any member of the New
York State Bar Association House of Delegates, chair of the Association’s
sections and committees, or local bar association represented in the New

38



York State Bar Association House of Delegates may forward the names and 
relevant qualifications of suggested nominees to the Secretary of the 
Association by September 1 of the year preceding that in which the election is 
to be held. 

(d) The Nominating Committee shall file its report of such nominations with
the Secretary for announcement at the meeting of the New York State Bar
Association House of Delegates immediately preceding that at which the
election is to be held, and said report shall be open to inspection thereafter by
any member of the Association. The Secretary of the Association shall report
all nominations made by the Nominating Committee or by members of the
Association by means of any publication of the Association sent to all
members.

(e) In addition to the nominees of the Nominating Committee, one or more
additional nominations may be made by petition signed by not less than
fifteen members of the New York State Bar Association House of Delegates
and filed with the Secretary of the Association not later than twenty-five days
before the meeting at which the election is to be held.

(f) Nominations not made in accordance with the foregoing procedures shall
not be considered or voted upon.

(g) At the meeting of the New York State Bar Association House of Delegates
at which the election is held, the young lawyer delegate shall be voted upon
separately from the other delegate positions.

(h) If a delegate is absent from a meeting, the position shall be filled by the
President of the Association for that meeting.

(i) If a delegate resigns, is disqualified, or dies, the Nominating Committee
shall reconvene to elect a successor for the unexpired term.

B. While serving on the Nominating Committee, a member shall not be eligible for
nomination as President-Elect, Secretary, Treasurer, or member-at-large of the 
Executive Committee, provided, however, that a member of the Nominating Committee 
shall be eligible for nomination to the Executive Committee as a section member-at- 
large or a young lawyer member-at-large. A member may remove such ineligibility by 
resigning from the Nominating Committee in advance of the first meeting in the 
Association year of the Nominating Committee on which such person is serving. By 
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majority vote at any meeting, the Nominating Committee may waive this deadline and 
accept the resignation unless nominations for the office for which the member wishes to 
be considered were reviewed at the first meeting. 

C. At its second regular meeting after the Annual Meeting of the Association, the
House of Delegates shall elect a Nominating Committee consisting of members from 
each judicial district as provided herein. The three at-large members and alternate 
member-at-large shall serve ex officio as provided in these Bylaws, without election by 
the House. 

1. District members shall be selected by the Vice-Presidents and elected
delegates from such judicial district on the following basis: Two members from each 
judicial district for up to the first 3,000 members of the New York State Bar Association 
in that district with the exception of the First Judicial District, which shall have three 
Nominating Committee members for such first 3,000 New York State Bar Association 
members; and a further Nominating Committee member for each additional 3,000 
members, or major fraction thereof. One of the members so selected shall be a member 
of the House of Delegates at the time of selection and the other members so selected 
must have been members of the House of Delegates within two years of the time of 
selection or must currently be, or within two years of the time of selection must have 
been, section officers or the chairs of an Association committee. 

2. The Vice-Presidents and elected delegates from each district shall also select
alternate members from that district who must have been members of the House of 
Delegates within two years of the time of selection or must currently be, or, within two 
years of the time of selection must have been, a section officer or the chair of an 
Association committee, with the number of alternates to be determined as follows: each 
district shall be entitled to one alternate for its initial two Nominating Committee 
members and a further alternate for each additional three Nominating Committee 
members, or major fraction thereof. Service as an alternate delegate shall not constitute 
membership in the House of Delegates for purposes of this section. 

3. In selecting the district members and alternates, the Vice-Presidents and
elected delegates shall actively solicit and consult with the delegates to the House of 
Delegates from their respective districts. Such consultation shall be accomplished by a 
meeting of the delegates from each respective district, in person to the extent practicable 
or by telephonic equipment if necessary, to be held no later than 30 days before the 
meeting of the House of Delegates at which the Nominating Committee is to be named. 
The Vice-Presidents from each district shall file a written report with the President of 
the Association at least 10 days in advance of the meeting of the House of Delegates at 
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which the Nominating Committee is to be named identifying their selections and 
summarizing the manner in which the solicitation and consultation process was 
conducted. 

4. The foregoing formula for the designation of district members shall take effect
for the Nominating Committee to be selected in 1999. The number of representatives 
selected in that year shall remain fixed for the ensuing four years, at which time the 
representative entitlements shall be recalculated pursuant to the foregoing formula, 
with this recalculation to be repeated thereafter at five-year intervals. For purposes of 
determining the number of members to which districts are entitled in those years when 
a calculation is to be made, December 31 of the year preceding the year of selection shall 
be the date as of which the number of members in districts shall be fixed. 

5. The members-at-large shall be past Presidents at the time of their selection
and will have completed their post presidency year on the Executive Committee by the 
time the next Nominating Committee convenes, and they shall serve in accordance with 
the following rotations: 

(a) The immediate past President once removed shall be a member-at-large of
the Nominating Committee.

(b) That same past President shall serve as chair of the Nominating Committee
the following year.

(c) That same past President shall then again serve as a member-at-large of the
Nominating Committee the year following service as chair.

(d) Following the three specified years, such past President may serve on the
Nominating Committee only if otherwise elected or designated pursuant to
these Bylaws, and subject to Bylaws limitations on consecutive terms of
service.

6. The position of any member-at-large who is unable or unavailable to serve on
the Nominating Committee for any meeting shall be filled by a past President, other 
than the immediate past President, designated in reverse order of past service. The 
foregoing provision notwithstanding, a vacancy in the position of chair shall be filled by 
an available past President who served most recently as chair. The past President who 
would be the first eligible and available to fill an at-large vacancy shall be designated as 
an alternate member-at-large. 
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D. A member of the Nominating Committee may not serve more than six
consecutive terms either as a regularly designated member or alternate or in any 
combination of such two capacities. This paragraph shall not apply to service as a 
member-at-large of the Nominating Committee and such service as a member-at-large 
shall not be considered service on the Nominating Committee for the purpose of this 
paragraph. 

E. Alternate members may attend all meetings of the Nominating Committee in a
non-voting capacity. In the event a vacancy should arise in the position of a district 
member for any reason or should a district member be absent from a meeting of the 
Nominating Committee, an alternate member from that district shall to be designated to 
assume the responsibilities of that position by the chair of the Nominating Committee. 
Alternates for districts entitled to more than one alternate shall be prioritized at the time 
of selection, and shall serve, when necessary, in that order. In the event of a vacancy, 
the district alternate so designated shall then fill the unexpired balance of the one-year 
term of the member being replaced. In the event of an absence, the district alternate so 
designated shall replace the district member only for the meeting at which the district 
member is absent, unless the district member is also absent for subsequent meetings. 

F. The model rules of the Nominating Committee shall remain in effect until
subsequently amended. Each successive Nominating Committee shall be authorized to 
modify or add rules as it deems appropriate to govern its operations for that year only, 
with the rules to revert to the model rules format at the conclusion of that year. Any 
proposed permanent change to the model rules shall be authorized by vote of the 
House of Delegates. 

G. Not later than 20 days before the first scheduled meeting of the House of
Delegates after the Annual Meeting of the Association, the Nominating Committee shall 
file with the Secretary a written report of the members-at-large of the Nominating 
Committee designated by these Bylaws to serve during the following year. Notice of 
such designation shall be given by the Secretary to all members of the House of 
Delegates at the meeting. 

Section 2. Nominations by Membership. Any 150 members of the Association with 
respect to any of the offices to be filled, or any 75 members residing in a judicial district 
with respect to the offices of Vice-President and elected delegate from that district, may 
also nominate candidates by filing a separate nomination for each candidate and office, 
signed by such members, with the Secretary not later than 25 days before the meeting at 
which the election is to take place. 
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Section 3. Reporting by Secretary. The Secretary shall report all nominations made by 
the Nominating Committee or by members to the members of the Association by means 
of any publication of the Association sent to all members. Nominations not made by the 
Nominating Committee or the membership in the manner prescribed shall not be 
considered or voted upon. 

IX. FINANCE, AUDIT AND COMPENSATION COMMITTEES

Section 1. Finance Committee.
A. Duties. The Finance Committee shall be a committee of the Association

responsible for the continuing supervision of all of the financial affairs of the 
Association other than those duties specifically assigned to the Audit Committee 
pursuant to Section 2 of this Article, and for preparing annually for submission to the 
House of Delegates a proposed income and expense budget. 

B. Members. The Committee shall consist of six members of the Association
appointed by the President, subject to confirmation by the Executive Committee and 
ratification by the House of Delegates: 

(1) Commencing June 1, 2004, terms of appointment shall be staggered, with
three members appointed to serve for two-year terms, and three for one-year
terms. Thereafter, three members shall be appointed annually to serve for
two-year terms. Members completing their terms shall be eligible for
reappointment.

(2) A vacancy arising during any term shall be filled for the unexpired balance
of the term by appointment made by the President then in office.

(3) The Association President, President-Elect, Treasurer and immediate past
President shall serve as ex officio members and shall be entitled to vote in the
deliberations of the Committee.

Section 2. Audit Committee. 
A. Duties. The Audit Committee shall be a committee of the Association

responsible for assuring the independence of the Association’s independent auditor, 
reviewing the Association’s accounting policies and the adequacy of internal control 
systems, and overseeing the accuracy of the Association’s financial statements and 
reports. The specific duties and responsibilities of the Audit Committee are set forth in 
Appendix B and may be amended, as appropriate, by the House of Delegates. 
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B. Members. The Audit Committee shall consist of seven members of the 
Association at least three of which are “independent directors” as defined under the 
New York Not-for-Profit Law. All committee members should be free from any 
relationship that would interfere with the exercise of their independent judgment on 
behalf of the Committee as set forth in further detail in Appendix B. They shall be 
appointed by the President: 

(1) The members being appointed in any given year shall serve for two-year 
terms. All appointments shall be subject to confirmation by the Executive 
Committee and ratification by the House of Delegates. The Executive 
Committee shall determine that each appointee is free from any relationship 
that in its opinion would interfere with the exercise of independent judgment 
while serving as a member of the Audit Committee. Members completing 
their terms shall be eligible for reappointment. 

 
(2) The chair of the Audit Committee shall be designated by the President 
subject to confirmation by the Executive Committee and ratification by the 
House of Delegates. 

(3) The Chair shall have the authority to call an executive session meeting of 
the Audit Committee at which only voting members of the Committee shall be 
entitled to attend. 

 
(4) A vacancy arising during any term shall be filled for the unexpired 
balance of the term by appointment made by the President then in office, 
subject to confirmation by the Executive Committee and ratification by the 
House of Delegates. 

(5) The Treasurer shall serve as an ex officio member, but shall not be 
permitted to vote in the deliberations of the Committee. Neither the 
President, the President-Elect, the Secretary, nor the Chair of the Finance 
Committee shall be eligible to serve as members of the Committee in any 
capacity. 

 
Section 3. Compensation Committee. 

A. Duties. The Compensation Committee shall be a committee of the House of 
Delegates and shall be responsible for assuring the reasonableness of the compensation 
of Association executives. 

44



B. Members. The Compensation Committee shall consist of three or more members
of the House of Delegates who are free from any relationship with the executives whose 
compensation is being reviewed. They shall be nominated by the President: 

1. The members being appointed in any given year shall serve for two-year
terms. All appointments shall be subject to confirmation by the Executive Committee 
and ratification by the House of Delegates. Members completing their terms shall be 
eligible for reappointment. 

2. The chair of the Compensation Committee shall be designated by the
President. 

3. The Chair shall have the authority to call an executive session meeting of
the Compensation Committee at which only voting members of the Committee shall be 
entitled to attend. 

4. A vacancy arising during any term shall be filled for the unexpired
balance of the term by appointment made by the President then in office subject to 
confirmation by the Executive Committee and ratification by the House of Delegates. 

5. The Treasurer shall serve as an ex officio member, but shall not be
permitted to vote in the deliberations of the Committee. No member of the executive 
staff of the Association shall serve as a member of the Committee. 

X. SECTIONS AND DIVISIONS OF SECTIONS

Section 1. Creation and Abolition. The House of Delegates may from time to time 
establish sections of the Association and divisions of sections which shall be considered 
committees of the Association. Sections and divisions of sections may be abolished by 
the House of Delegates or by the Association. 

Section 2. Bylaws. Each duly authorized section of the Association may adopt Bylaws, 
not inconsistent with the Bylaws of the Association, for the regulation of its affairs and 
for the determination and definition of its aims and purposes and qualifications of 
membership therein, but such Bylaws shall become effective only upon approval by the 
Executive Committee. 

Section 3. Officers. Each such section may elect a chair, vice-chair and secretary, and 
such other officers as its Bylaws may provide. 
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Section 4. Sub-Committees. Each such section may create sub-committees or task 
forces relating to particular branches of the general activities of the section. 

 
Section 5. Royalties. Sections shall receive royalties from the Association in lieu of 
dues charged to the section’s members. 

XI. ELECTIONS AND TERMS 

A. Elections. At each Annual Meeting there shall be elected the elected delegates of 
the House of Delegates. At the meeting of the House of Delegates immediately 
following the Annual Meeting of the Association, the House shall elect a President- 
Elect, all Vice-Presidents, a Secretary, a Treasurer, the members-at-large of the 
Executive Committee who shall be selected pursuant to the requirements of Article VII, 
Section 1(F), and such other officers as may be required to fill any additional offices 
established pursuant to Article IV. 

B. Terms. The officers and elected delegates elected at such meeting shall hold their 
offices for a one-year term commencing on the next succeeding June 1st and the 
members-at-large of the Executive Committee elected at such meeting shall hold their 
offices for a two-year term commencing on the next succeeding June 1st. 

 
XII. MEETINGS OF THE ASSOCIATION 

Section 1. Annual Meeting. The Association shall meet annually on such days and at 
such places as the House of Delegates may select. Any meeting of the Association may 
adjourn to any other date(s) and place(s) upon a majority vote of those present. 

 
A. Written notice shall be given of each meeting of members, shall state the place, 

date and time of the meeting and, unless it is an Annual Meeting, shall also indicate that 
it is being issued by or at the direction of the person or persons calling the meeting. 
Notice of a Special Meeting shall also state the purpose or purposes for which it is being 
called and no business shall be conducted at the meeting that it not included in such 
notice. 

B. A copy of the notice of any meeting shall be given, personally, by first-class mail, 
by fax or by electronic mail not less than ten nor more than fifty days before the date of 
the meeting. If notice is provided by another class of mail, notice shall be given not less 
than thirty days nor more than sixty days before such date, to each member entitled to 
vote at such meeting. If mailed, such notice is given when deposited in the United 
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States mail, with postage thereon prepaid, directed to the member at the member’s 
address as it appears on the record of members, or if the member shall have other 
address, then directed to the member at such other address. If sent by fax or electronic 
mail, such notice is given when directed to the member’s fax number or electronic mail 
address as it appears on the record of members, or to such fax number or other 
electronic mail address as filed with the Secretary of the Association; provided, that 
notice shall not be deemed delivered if: (a) the Association is unable to deliver two 
consecutive notices to the individual by electronic mail or fax; or (b) the Association 
otherwise becomes aware that notice cannot be delivered to the individual by electronic 
mail or fax. 

C. Nothing herein contained shall prevent the consideration at the Annual Meeting
of any other business that may be regularly brought before it. 

Section 2. Special Meetings. A special meeting may be called at any time by the 
President or the House of Delegates, or shall be called by the Secretary within 60 days 
after the filing with the Secretary of a written request for the calling of a special 
meeting. Said request shall specify the purpose of the special meeting and shall be 
signed by at least 1 percent of the members of the Association of whom at least twenty- 
five members shall reside in each judicial district. Such special meeting shall be held at 
such time and at such place as the President shall designate, and no business shall be 
transacted thereat other than that specified in the notice thereof. Notice of a special 
meeting shall be by publication by any means of communication reasonably designed to 
notify all members of the Association. 

Section 3. Quorum. At every meeting of the Association the presence in person, as 
defined by Article XIII, of 100 members shall constitute a quorum. Only active members 
of the Association shall have the right to vote at any meeting of the Association, and no 
vote shall be cast by proxy. 

Section 4. Order of Business. 

A. At annual and adjourned meetings of the Association, after the appropriate
opening thereof, the order of business will be: 

(1) Reading of the minutes of the preceding meeting.
(2) Report of Nominating Committee.
(3) Election of elected delegates to the House of Delegates.
(4) Report of Chair of House of Delegates.
(5) Report of Treasurer.
(6) Report of Secretary.
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(7) Report of President. 
(8) Reports of Committees. 
(9) Special orders. 
(10) Miscellaneous business. 

B. The President, or presiding officer, as a matter of discretion, is authorized: (1) to 
change the order of business at any meeting; (2) to limit the time of debate or discussion 
on any matter or business; and (3) to call for a vote on any matter by ballot. Robert’s 
Rules of Order Revised shall govern the proceedings of the Association, its House of 
Delegates and its Executive Committee, except as otherwise provided herein. 

 
Section 5. Rules of Order as to Resolutions. At meetings of the Association, precedence 
shall be given to resolutions proposed by any member, 20 days’ notice of which, in 
writing, shall previously have been filed with the Secretary, and resolutions reported by 
any committee. All other resolutions, except parliamentary motions, shall be referred, 
without debate, to the Committee on Resolutions. 

 
XIII. REMOTE MEETINGS 

Section 1. If authorized by law, the Annual Meeting and any special meeting of the 
Association may be conducted by means of communications technology which allows 
all members attending the remote meeting to have a reasonable opportunity to 
participate in the meeting. A written record of all action taken at such meetings shall be 
maintained. 

 
Section 2. The House of Delegates may, upon not less than 24 hours’ written notice by 
mail or electronic means, conduct an otherwise properly noticed meeting by means of 
communications technology which allows all members attending the remote meeting to 
have a reasonable opportunity to participate in the meeting. A written record of all 
action taken at such meetings shall be maintained. 

Section 3. Any section or committee, including but not limited to the Executive 
Committee and excepting the Nominating Committee unless it adopts changes to its 
Model Rules to specifically adopt this authority, may, upon not less than 24 hours’ 
written notice by mail or electronic means, conduct an otherwise properly noticed 
meeting by means of a teleconference or other communications technology which 
allows all members to have a reasonable opportunity to participate in the meeting. A 
written record of all action taken at such meetings shall be maintained. 
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Section 4. Whenever used in these Bylaws, participation through communications 
technology shall constitute presence in person at a meeting. 

Section 5. Whenever a meeting is held in accordance with this article, the place of the 
meeting shall be deemed to be Albany, New York. 

XIV. INDEMNIFICATION

To the extent permitted by law, the officers and other members of the House of
Delegates, members of sections and committees of the Association, and employees of 
the Association, when acting as such, shall be defended, indemnified and held harmless 
against all cost, damage and expense actually and personally incurred by or imposed 
upon them in connection with the defense of any action, suit or proceeding, or any 
other matter having to do with their acts or conduct in such capacity. 

XV. COOPERATION WITH OTHER BAR ASSOCIATIONS AND FEDERATIONS
OF BAR ASSOCIATIONS

Section 1. Cooperation. In order to more readily attain the objectives of its organization, 
this Association shall cooperate with local bar associations, other state bar associations 
and with judicial district or other regional federations of local bar associations, both 
within and without the state, in such manner as is consistent with its own and their 
autonomy, and shall encourage and assist, when desired, in the formation of new local 
bar associations and federations; and shall endeavor to maintain constant interchange of 
opinion and unity of effort between the Association and such local associations and 
federations in promoting reform in the law, facilitating the administration of justice, 
elevating the standards of the profession and cherishing the spirit of collegiality among 
the members of the Bar. A reciprocal relation and duty to the American Bar Association 
is also recognized. 

Section 2. Committees. To further these purposes, the Bylaws may designate officers or 
authorize the appointment of committees whose duty it shall be to represent this 
Association in promoting such cooperation and may make provision for official 
representation both in the meetings and on the committees of this Association, of such 
local associations and federations by members of this Association in such manner and 
upon such condition as may be from time to time herein provided. 

Section 3. Independence of Local and County Associations. Nothing contained herein 
and no action or recommendation of the Association, its House of Delegates or 
Executive Committee shall be construed to bind or commit in any respect any county or 
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local bar association or to obligate such county or local bar association to accept or carry 
out any policy or recommendation of the Association, its House of Delegates or its 
Executive Committee. The participation of any county or local bar association in the 
Association shall be at all times voluntary and shall not subject such county or local bar 
association to any financial or other obligation or liability except as it may voluntarily 
assume. 

Section 4. Election of New York State Bar Association Delegates to the American Bar 
Association House of Delegates. The nomination and election of delegates to the 
American Bar Association House of Delegates shall take place in accordance with the 
provisions of Article VIII, section 1(A)(6) of these Bylaws. 

 
XVI. PUBLICATIONS 

Section 1. Journal. The Journal shall be edited and published by a Board of Editors 
chosen by and under the direction of the Executive Committee. It shall be the 
responsibility of the Board of Editors to determine the format and contents of the 
Journal. 

Section 2. Other Publications. All other publications authorized by the House of 
Delegates or the Executive Committee of the Association and not expressly provided for 
in these Bylaws shall be edited and published under the supervision of the Executive 
Committee. 

 
XVII. AMENDMENTS 

These Bylaws may be amended only by a two-thirds vote of the members present at 
a meeting of the Association, after compliance with either of the following procedures: 

 
(a) By written proposal subscribed by at least ten members of the Association 
submitted to the Secretary at least sixty days in advance of a meeting of the 
Association, which proposal shall then be circulated with the notice of that 
meeting, and with the subsequent endorsement of at least fifty members 
attending that meeting for which such notice was given, after which it will be 
submitted to the next meeting of the Association for approval; or 

(b) A majority of all the members of the House of Delegates may subscribe 
and file proposed amendments with the Secretary followed by notice to all 
members of the Association from the Secretary that said amendments will be 
considered at the next meeting of the Association held at least sixty days later, 
at which meeting such amendments may then be considered. 
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On consideration of any proposed amendment, further revisions thereof germane to 
the substance of such amendments may be considered and acted upon. 
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Appendix A 
Committees of the Association 

COMMITTEE ON ANIMALS AND THE LAW 
COMMITTEE ON ANNUAL AWARD 
COMMITTEE ON ASSOCIATION INSURANCE PROGRAMS 
SPECIAL COMMITTEE ON ASSOCIATION STRUCTURE AND GOVEFNANCE 
COMMITTEE ON ATTORNEY PROFESSIONALISM 
COMMITTEE ON ATTORNEY-WELLBEING 
AUDIT COMMITTEE 
COMMITTEE ON BYLAWS 
COMMITTEE ON CHILDREN AND THE LAW 
COMMITTEE ON CIVIL PRACTICE LAW AND RULES 
COMMITTEE ON CIVIL RIGHTS 
COMMITTEE ON COMMITTEES 
COMMITTEE ON COMMUNICATIONS AND PUBLICATIONS 
COMMITTEE ON CONTINUING LEGAL EDUCATION 
COMMITTEE ON COURTS OF APPELLATE JURISDICTION 
COMMITTEE ON COURT RULES AND PRACTICE 
COMMITTEE ON DISABILITY RIGHTS 
COMMITTEE ON DIVERSITY AND INCLUSION 
EXECUTIVE COMMITTEE 
COMMITTEE ON FAMILIES AND THE LAW 
FINANCE COMMITTEE 
COMMITTEE ON IMMIGRATION REPRESENTATION 
JUDICIAL WELLNESS COMMITTEE 
COMMITTEE ON LAW PRACTICE MANAGEMENT 
COMMITTEE ON LAW, YOUTH AND CITIZENSHIP 
LAWYER ASSISTANCE COMMITTEE 
COMMITTEE ON LAWYER REFERRAL SERVICE 
COMMITTEE ON LEADERSHIP DEVELOPMENT 
COMMITTEE ON LEGAL AID 
COMMITTEE ON LEGAL EDUCATION AND ADMISSION TO THE BAR 
COMMITTEE ON LEGISLATIVE POLICY 
COMMITTEE ON MANDATED REPRESENTATION 
COMMITTEE ON MASS DISASTER RESPONSE 
COMMITTEE ON MEDIA LAW 
COMMITTEE ON MEMBERSHIP 
NOMINATING COMMITTEE 
PRESIDENT’S COMMITTEE ON ACCESS TO JUSTICE 
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COMMITTEE ON PROCEDURES FOR JUDICIAL DISCIPLINE 
COMMITTEE ON PROFESSIONAL DISCIPLINE 
COMMITTEE ON PROFESSIONAL ETHICS 
COMMITTEE ON RESOLUTIONS 
COMMITTEE TO REVIEW JUDICIAL NOMINATIONS 
COMMITTEE ON STANDARDS OF ATTORNEY CONDUCT 
COMMITTEE ON TECHNOLOGY AND THE LEGAL PROFESSION 
COMMITTEE ON TORT SYSTEM 
COMMITTEE ON VETERANS 
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Appendix B 

AUDIT COMMITTEE 
COMPOSITION, DUTIES AND RESPONSIBILITIES 

I. The Audit Committee shall consist solely of “Independent Members.” An 
Independent Member is person who must satisfy all three of the following criteria: 

1. The individual is not and has not been an employee of, or does not have a
relative that is or was a key employee of, the Association or an affiliate of the
Association in the past three years;

2. The individual and the individual’s relatives have not received compensation or
other payments exceeding a total of $10,000 during the last three fiscal years of
the organization from the Association or its affiliate, other than compensation for
services provided in the capacity as a member of the Executive Committee or
Audit Committee or reimbursement for expenses reasonably incurred as a
member of the Executive Committee or Audit Committee; and

3. The individual is not an employee of, nor have a substantial financial interest in,
any entity that has made a payment to (other than a charitable donation) or
received payments from the Association or its affiliate for property or services in
an amount, which in the last three fiscal years, exceeds the lesser of $25,000 or 2%
of such entity’s consolidated gross revenues (“Association Vendor”). The
individual’s relatives may not be an officer of nor have a substantial financial
interest in an Association Vendor.

II. The Audit Committee shall:

1. Meet at least twice annually, and more frequently as circumstances may warrant.
One of those meetings shall include, in separate executive sessions, meetings
with the independent auditor, the Executive Director and such other members of
the staff, as the Audit Committee determines, to discuss any matters within the
scope of the Committee’s duties that these individuals believe or the Committee
believes should be discussed privately with the Audit Committee.

2. Assure the independence of the independent auditor and be directly responsible
for the appointment, compensation and oversight of the work of the independent
auditor. The Audit Committee shall also consider the periodic rotation of
auditors or of auditing partners. The Audit Committee shall also discuss with
the independent auditor the scope and plan of the annual audit and consider any
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changes in standard accounting practices from year to year prior to the 
commencement of the audit. 

3. Review and discuss with the independent auditor the adequacy of the
Association’s internal controls and management’s commitment and ability to
effectuate such recommendations for improvements in the internal controls as
the independent auditor may recommend, and any material risks and
weaknesses in internal controls identified by the independent auditor. The
Audit Committee shall also discuss with management its response to the
independent auditor’s assessment.

4. Review with the independent auditor the coordination of audit efforts to assure
completeness of coverage, reduction of redundant efforts, and the effective use of
audit resources, and the adequacy of the Association’s accounting and financial
reporting processes.

5. Inquire of management and the independent auditor about significant risks or
exposures and steps management has taken to minimize such risks to the
Association.

6. Review the results of the annual audits, the management letter, previous
recommendations to management the extent to which difficulties, if any, were
encountered in the course of the audit, including any restrictions on the scope of
audit inquiries or access to information, or any significant disagreements
between the independent auditor and management, with the independent
auditor.

7. Assure that the Association maintains a satisfactory document retention
program.

8. Establish procedures for: (a) the receipt, retention, and treatment of complaints
received by the Association regarding accounting, internal account controls, or
auditing matters; and (b) the confidential, anonymous submission by Association
employees or others of concerns regarding questionable accounting or auditing
matters.

9. Conduct or authorize investigations into any matters within the Audit
Committee’s scope of duties and responsibilities, and monitor the possible
financial impact of legal matters that could impact the financial health of the
Association.
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10. Report periodically to the Executive Committee and the House of Delegates on
significant activities of the Audit Committee.

11. Coordinate its activities, as may be appropriate, with the Finance Committee.

12. Obtain confirmation from management that all necessary tax filings have been
made.

13. Review conflict of interest and whistleblower policies and if appropriate, make
recommendations for changes to such policies. Make inquiry, if it deems
appropriate, regarding any reported related-party transactions.

14. Assess the independence of all external investment advisers engaged by NYSBA,
including any conflicts of interest such adviser has or may have, as required by
law.

15. Make provision for such financial training as Audit Committee members may
deem appropriate to assist them in the effective and knowledgeable discharge of
their duties and responsibilities.

16. Review this set of duties and responsibilities annually and propose any changes
that may be warranted to the House of Delegates.

17. Perform such additional functions and have such additional powers as may be
necessary or appropriate for the performance of its duties and responsibilities or
as may be delegated from time to time by the House of Delegates to the Audit
Committee.

Appendix B approved by 
the House of Delegates 
February 1, 2008, as 
amended November 17, 2012 
further amended June 21, 2014 
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NEW YORK STATE BAR ASSOCIATION 
FINANCE COMMITTEE 

FINANCIAL POLICY FOR COMMITTEES OF THE ASSOCIATION 
Effective July 1, 1977 – As Amended Effective, April 19, 2024 

A. PURPOSE

These guidelines are intended to assist the orderly administration of the financial
affairs of committees by furnishing committee chairs with a convenient reference
concerning policies and procedures. It is the purpose of the Finance Committee
to provide adequate funds for committee activities, with reasonable limitations on
expenditures, since such funding is derived principally from membership dues.

B. BUDGET PROCEDURES

1. Although the committee year is structured on a June 1 – May 31 basis, the
Association budget is based on the calendar year. The budget for any given
calendar year is prepared by the Finance Committee and submitted for
approval by the House of Delegates at the November meeting immediately
proceeding the calendar year for which the budget is to take effect.

2. Committee chairs shall be responsible for the preparation of proposed budgets
for their respective committees. Necessary instructions and the timetable for
submission of such proposed budgets shall be forwarded to each chair by the
Director of Finance of the Association.

3. In the absence of a submitted budget, the Director of Finance, under the
supervision of the Executive Director, shall prepare a proposed budget for
submission to the Finance Committee based upon such information as may be
available.

4. The Finance Committee shall approve income and expense budgets for each
committee as part of the Association budget, and such shall become applicable
for the next calendar year upon adoption by the House of Delegates.

5. Should the Finance Committee materially alter the proposed budget of any
committee, the Executive Director shall promptly notify the committee chair of
such change.

C. CONTROL OF ASSOCIATION FUNDS

1. No committee shall have funds or bank accounts of its own, as all transactions
connected with committee activities shall be reflected in the appropriate
Association accounts.

2. All funds received by a committee shall be remitted to the Association, and all
expenditures on behalf of a committee shall be paid by check of the
Association.
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3. Payment is not authorized for expenditures incurred by any committee except
as provided for in the budget of such committee. Prior to drawing an
Association check for payment of any committee expenditure, the Director of
Finance shall verify that such expense is a budgeted item and sufficient funds
remain for such purpose.

D. ADJUSTMENTS AND SUPPLEMENTS TO COMMITTEE BUDGETS

1. Should circumstances warrant a transfer between budget line items during the
course of the year, the committee chair may obtain authorization from the
Executive Director for transfers up to $200, or from the Association Treasurer
and the Chair of the Finance Committee for higher amounts.

2. Should a committee require additional funds during the course of the year,
approval for same may be obtained upon consent of the following:

a. The Executive Director for amounts up to $200.

b. The Association Treasurer and the Chair of the Finance Committee for
amounts between $200 and $1,500.

c. The Finance Committee for amounts exceeding $1,500.

3. Any special committee or task force appointed during the year shall, as
promptly as possible, have a budget prepared by the committee or task force
chair, in consultation with the Executive Director, President, Treasurer and
Chair of the Finance Committee. Such budget shall take effect immediately,
subject to ratification by the Finance Committee at its next regularly scheduled
meeting.

E. RECONSIDERATION AND APPEALS

Denials of any portion of a proposed budget, requests for additional funds, or
requests for changes in line items or amounts, may be appealed to, or
reconsidered by, the Finance Committee upon request of the committee chair. A
further appeal to the Executive Committee may be taken from a decision of the
Finance Committee. In either instance, the committee chair should contact the
Executive Director for assistance in the appropriate procedure for the presentation
of such appeals or requests for reconsideration.

F. PAYMENT OR REIMBURSEMENT OF EXPENSES OF COMMITTEE AND
TASK FORCE MEMBERS

1. Committees Generally

a. Association members are encouraged to participate in meetings of
Standing Committees, Special Committees, and Task Forces (hereinafter
referred to collectively as “committees”), in person, by video or by telephone
conference call.
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b. Committees are encouraged to hold meetings by video or by telephone
conference call, where practicable, and where an in person meeting is
necessary, to schedule meetings at a location and time to complete all
business within a single day and to allow members to complete travel within
a single day.

c. Committee members may apply for reimbursement of actual, reasonable
travel expenses after attending one committee meeting per year (including
Annual Meeting, if the Committee meets during the Annual Meeting).

d. Committee members will not be reimbursed for travel expenses to or from
the Association’s Annual Meeting or the first meeting of the committee held
each calendar year.

e. The following categories of actual, reasonable travel expenses of a
committee member who travels to a committee meeting held at a location
100 miles or more away from the member’s office are reimbursable: a) air,
train or bus fare at economy rates; b) reasonable ground transportation;
c) an auto mileage allowance at a rate per mile determined annually by the
Finance Committee for driving his or her own vehicle, plus actual tolls and
parking charges incurred; d) overnight hotel or motel accommodations, but
only if the committee meeting is so early or late in the day as to prevent the
member from completing travel during the day of the meeting.

f. The Finance Committee will annually determine a fixed dollar cap for
reimbursable travel expenses per person per meeting. In the absence of
an annual determination by the Finance Committee, the fixed dollar amount
shall be $600.

g. This policy does not apply to the following Association committees which
are subject to their existing practices and/or rules for travel expense
reimbursements: Executive Committee, Finance Committee, Nominating
Committee, Committee on Committees, Lawyer Assistance Committee and
Committee to Review Judicial Nominations.

h. This policy does not apply to committees and subcommittees of the
Association’s Sections, which are subject to the policies of the applicable
Section.

i. Any existing or new Association Committee may apply to the Finance
Committee for an exception or variation of this policy based on special facts
and circumstances.

j. Any member may seek additional travel expenses in order to participate in
committee work, and such applications will be considered by the Treasurer
and Chair of the Finance Committee on a case by case basis.
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2. Executive Committee

a. Reimbursement shall not be provided to members of the Executive
Committee for attendance at meetings of the Executive Committee held in
conjunction with regular meetings of the House of Delegates, except that
members of the Executive Committee shall be entitled to be reimbursed for
one night’s hotel or motel accommodations incurred for meetings of the
Executive Committee held in conjunction with the spring, summer and fall
meetings of the House of Delegates held at the Bar Center in Albany, and
as set forth immediately hereafter in subdivision (b), for limited
reimbursement of expenses incurred in attending meetings of Association
committees and sections in a liaison capacity during the Annual Meeting.
For meetings other than those held in conjunction with regular meetings of
the House of Delegates, members shall be entitled to reimbursement for
expenses as hereinafter set forth in paragraph F(1)(e).

b. Executive Committee members who attend meetings of Association
committees and sections in a liaison capacity shall be entitled, as hereinafter
set forth in paragraph F(5), to reimbursement for travel expenses incurred in
such capacity. Executive Committee members attending committee or
section meetings in such capacity during the week of the Annual Meeting
may be reimbursed their actual costs for hotel accommodations and meals
to a maximum of $750 for extending their stay beyond the days normally
required to attend meetings of the Executive Committee and House of
Delegates.

3. Finance Committee

Members of the Finance Committee shall not be entitled to reimbursement for
attendance at Finance Committee meetings held in conjunction with regular
meetings of the House of Delegates. For meetings other than those held in
conjunction with regular meetings of the House of Delegates, members shall
be entitled to reimbursement for expenses as hereinafter set forth in F(1)(e).

G. CONSULTANTS’ EXPENSES

1. In keeping with the policy that the Association is a voluntary organization whose
members donate their time and services for the betterment of the profession, it
is generally expected that committees, with the assistance of the Association
staff, will perform all reasonable tasks, such as the conduct of studies and the
preparation of reports, associated with their respective areas of interest.
Where particular projects may require special expertise or entail effort beyond
that which may reasonably be expected of volunteer committee members,
consultants may be retained to render necessary services.

2. The retention of any consultant by a committee shall require specific advance
approval from either the Association President or the Finance Committee.
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3. Consistent with the philosophy underlying the voluntary donation of time and
effort by committee members, it is expected that lawyer consultants will
contribute a portion of their services on a pro bono basis for the improvement
of the profession. In furtherance of this principle, lawyer consultants will be
reimbursed on a time basis, at one-half their usual hourly rate, to a maximum
of $75 per hour, with an annual limit of $3,000 per consultant. Any increase
from these hourly or annual limitations shall require the authorization of the
Finance Committee.

4. The terms of employment and limitation governing the compensation of non- 
lawyer consultants shall be approved in advance by either the Association
President or the Finance Committee.

5. The duties of all consultants retained by committees, and the terms of their
compensation, including applicable limitations, shall be set forth in a letter
agreement at the time of retention to minimize the possibility of any subsequent
misunderstanding.
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NEW YORK STATE BAR ASSOCIATION 
RULES OF THE HOUSE OF DELEGATES 
ADOPTED JANUARY 24, 1973; AMENDED APRIL 13, 1991; AMENDED NOVEMBER 5, 2022 

1. Chair of the House of Delegates
(a) The President-Elect shall be the Chair of the House of Delegates. In the absence of

the President-Elect, the President shall preside, and in the absence of the President
and President-Elect, the Vice-President with seniority of membership shall preside. In
the absence of the President, the President-Elect, and all Vice-Presidents, the senior
member of the House shall preside.

(b) The Chair of the House of Delegates shall:
(1) Ensure that meetings are conducted in an orderly manner.
(2) Decide questions of order and procedure.

(c) The Chair of the House of Delegates may:
(1) Change the order of business at any meeting.
(2) Limit the time of debate or discussion on any matter of business.
(3) Call for a vote on any matter before the House.

2. Meetings of the House of Delegates
(a) Unless otherwise ordered by the House, regular meetings shall be held at the time

and place designated by the Chair of the House of Delegates, but in no event less
than four times in each year including one meeting to be held in conjunction with the
Annual Meeting of the Association.

(b) Any meeting of the House of Delegates may be called at any time, subject to the notice
requirements of the Bylaws and subsection c below, by:
(1) The President-Elect
(2) The President
(3) The Executive Committee
(4) The Secretary upon the written request of at least 25% of the delegates;
provided, however, that the Secretary shall not be required to call such meeting to
consider any matter which was considered and acted upon at a meeting of the House
held within the previous twelve meetings.

(c) Notice of any meeting of the House of Delegates shall be sent by the Secretary not
less than 15 days prior to the time fixed for such meeting. Notice of any meeting shall
be deemed sufficient when written notice of the time and place thereof is given by
mail, email, or other electronic transmission by the Secretary to each member of the
House of Delegates on or before the 15th day prior to such meeting.
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3. Order of Business
(a) The Chair of the House of Delegates shall determine the order and priority of business

at a meeting. A written agenda shall be sent by mail, email, or other electronic
transmission by the Secretary to each delegate not less than 15 days prior to the time
fixed for the meeting, but additions or deletions may be made to the agenda by the
President-Elect, the President, or the Executive Committee.

(b) Unless permitted by the Chair of the House of Delegates, no resolution may be
proposed by a delegate for action at a meeting unless such resolution has been
submitted in writing to the Chair of the House of Delegates and the delegates at least
15 days prior to such meeting.

(c) Delegates shall notify the Chair of the House of Delegates, in writing, by the end of
the business day Wednesday prior to the meeting should they intend to introduce a
matter of new business or make a motion to table a report or resolution, unless the
Chair of the House of Delegates determines that the motion will be heard without such
notice.

(d) If no member has risen in opposition or requested to speak in opposition to a report
or resolution, then the Chair of the House of Delegates may invoke the rules of limited
debate, limiting comments to no more than three speakers.

(e) With the exceptions noted below, no delegate shall speak more than three minutes at
one time or more than once at the same session upon the same question unless such
member obtains the consent of the Chair of the House of Delegates, or a majority of
the delegates present at the meeting. The main motion and amendments shall be
deemed separate questions. The person presenting the matter under discussion shall
have the right to close the debate on that matter. The Chair of the House of Delegates
may adjust the length of time for making oral presentations if in his or her judgment
the conduct of the business of the House so requires, but such limitations may be
removed by majority vote of the delegates present at the meeting.

(f) Without limitation on the other powers of the House, the House may by majority vote
refer any matter coming before it to the Executive Committee or other committee,
section, or task force of the Association for further consideration.

(g) Voting shall be by voice vote, unless the Chair of the House of Delegates directs a
division of the House, or, if the delegate is participating remotely, by polling through
the videoconference software.

(h) Robert’s Rules of Order, Newly Revised shall govern meetings of the House, except
as otherwise provided in these Rules or the Bylaws.
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4. Persons in attendance at meetings of the House of Delegates
Meetings of the House shall be open to attendance by members of the Association unless
the Executive Committee or the delegates vote to exclude non-delegates from a specified
meeting. The Chair of the House of Delegates in his or her discretion may permit
attendance at meetings of the House of Delegates by members of the press or members
of the public. No non-delegate shall be heard by the House unless requested to speak by
the Chair of the House of Delegates or upon the vote of two-thirds of the delegates present
at the meeting, provided that such non-delegate shall first disclose the representative
nature of his or her appearance, including the name of any client or principal whose
interests the non-delegate may represent.

5. Amendments
The Rules of the House of Delegates may be amended at any meeting of the House by a
vote of two-thirds of those present, provided that 15 days previous notice in writing of the
proposed amendment shall have been given to the delegates.
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NEW YORK STATE BAR ASSOCIATION 
RULES OF THE EXECUTIVE COMMITTEE AND HOUSE OF DELEGATES 

FOR THE CONSIDERATION OF REPORTS 

(Adopted by the Executive Committee on January 27, 2011 
and by the House of Delegates on January 28, 2011) 

1. Statement of Purpose. These rules are issued pursuant to Article V,
Section 1 and Article VII, Section 4 of the Bylaws of the New York State Bar Association 
(hereinafter “Bylaws”) to set forth procedures with respect to reports and resolutions and 
certain other matters (i) submitted to the Executive Committee and/or the House of 
Delegates for approval or action or (ii) issued by a committee, section or task force of 
the Association in its own name. These rules are intended to supplement and amplify 
the Bylaws to facilitate the consideration of reports and resolutions submitted to the 
Executive Committee and/or House of Delegates by committees, sections and task 
forces of the Association (collectively, “Association Committees”) and by other bar 
associations entitled to representation in the House of Delegates (collectively, together 
with Association Committees, “Association Groups”) without abrogating existing rights 
which they possess under the Bylaws. These rules supersede the New York State Bar 
Association Rules of the Executive Committee for the Consideration of Reports 
Prepared by Committees, Sections, and Task Forces of the Association (revised 
November 3, 1995). 

2. Implementation. The Executive Director of the Association shall be
responsible for implementing the procedures contemplated by these Rules. Initially, 
implementation will use a combination of (a) a webpage (the “Reports Webpage”) 
accessible to all members of the House of Delegates, all members of the Executive 
Committee, all officers of the Association (collectively, the “Officers”), up to three 
persons designated by each Association Group and all staff liaisons to Association 
Committees (collectively, the “Reports Group”), (b) a dedicated email address for 
submission of material to the Reports Webpage, and (c) periodic emails sent by the 
staff of the Association to the Reports Group to notify the Reports Group of new 
postings on the Reports Webpage and of the timetable for the submission of Reports 
and resolutions and comments for consideration and action at the next four Executive 
Committee and/or House of Delegates meetings. Each Association Group is 
encouraged to designate internally a single representative to be responsible for 
ensuring that information posted on the Reports Webpage or contained in a staff email 
to the Reports Group that may be of interest to the group or to a subgroup is timely 
distributed to the group or subgroup, as appropriate. All submissions to the Reports 
Webpage shall be in the form of Word or WordPerfect documents, which the staff will 
convert to searchable pdfs that bear a watermark saying “Confidential – Not for 
Distribution.” The Executive Director may, from time to time, determine that newer 
technological solutions will better serve the purpose of these rules, and amend the 
provisions with respect to implementation. The Executive Director of the Association 
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shall give notice of any such amendment to all members of the Reports Group at least 
90 days before implementing any such amendment. 

3. When an Association Committee May Issue a Report in its Own
Name. 

a) As provided in Article VII, Section 5 of the Bylaws, an Association
Committee may, in its own name, issue reports on subjects within its area of interest 
and expertise or commenting on pending legislation or regulations, and may issue 
reports supporting or opposing pending legislative, regulatory or other action at the 
local, state or federal level, subject to the provisions of sub-section d) of this paragraph 
3. 

b) In issuing reports on subjects within its area of interest and
expertise, or in commenting on pending legislation, an Association Committee may not 
publicly espouse positions, issue statements or release reports which are inconsistent 
with policy adopted by the House of Delegates or the Executive Committee. Positions 
adopted by the Executive Committee but not the House of Delegates shall be 
considered to be Association policy for six months from the date of adoption unless 
acted upon sooner by the House of Delegates. 

c) If not intended for dissemination outside the Association, reports
within an Association Committee’s area of interest and expertise may be received by 
the Executive Committee without need for formal action. 

d) Subject to the procedure set forth in i) and ii) below, an Association
Committee’s report regarding its area of interest and expertise, or comments on 
pending legislative or regulatory proposals, may be distributed in the name of the 
Association Committee so long as the report or comment clearly indicates that it reflects 
solely the views of the Association Committee and not those of the Executive 
Committee or the House of Delegates until approved by the Executive Committee or 
House of Delegates. 

i) Notice of intended release. An Association Committee shall
deliver an electronic copy of such report, in the form of a Word or WordPerfect 
document, to the Association President and Executive Director at least five (5) business 
days in advance of the intended release date, which date shall be stated in the 
transmittal document. The President may waive this notice requirement at the request 
of the Chair of the Association Committee. 

ii) Authorization to release. The submission to the President
and Executive Director shall be solely for a determination as to whether the prospective 
report or comment is inconsistent with policy adopted by the House of Delegates or 
Executive Committee. Authorization to release the report shall be deemed to have 
been given unless the President notifies the chair of the Association Committee to the 
contrary prior to the intended release date or any extension accepted on behalf of the 
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Association Committee. Prior to the intended release date or any extension accepted 
on behalf of the Association Committee, the President may withhold authorization or 
may request that revisions be made to the language, tone or content of the Report to 
conform it to prior positions adopted by the Executive Committee or House of 
Delegates. If such revisions are accepted by the Association Committee, the report 
may then be released as revised. If such revisions are not accepted, the Association 
Committee may withdraw the report or may request review of the matter by the 
Executive Committee. If in his or her judgment the President determines that the report 
raises significant issues or policy questions, the President may request that the report 
be submitted to the Executive Committee or House of Delegates, as appropriate, for 
consideration prior to release. 

4. When Approval by the Executive Committee or House of Delegates Is
Required. 

a) Initiation of Legislative Action or Proposals for New or Modified
Court Rules and Administrative Regulations. Association Committees may initiate 
legislative action at the local, state or federal level, or may submit proposals for new 
court rules and administrative regulations or for modification of existing court 
rules and administrative regulations but only with the prior approval of the Executive 
Committee or House of Delegates. Reports requesting such approval from the 
Executive Committee or House of Delegates shall be submitted and considered in 
accordance with the procedures set forth in subsection 5, below. 

b) Any Association Committee that wishes to issue a report in the
name of the Association rather than in the name of the Association Committee shall 
request approval of the Executive Committee and/or the House of Delegates of any 
report and resolution regarding its areas of interest and expertise, or of any comments 
on pending legislative or regulatory proposals. Where such approval is sought, a report 
and a proposed resolution requesting such approval shall be submitted and considered 
in accordance with the procedures set forth in subsection 5. 

5. Procedures for Approval by the Executive Committee and/or House
of Delegates. The following procedures apply to any report or other action item (a 
“Report”) for which approval of the Executive Committee or House of Delegates is: (i) 
required (e.g., initiation of legislative action or proposals for court rules and 
administrative regulations) or (ii) not required, but sought by an Association Group (e.g., 
reports and resolutions and comments on pending legislative proposals to be issued in 
the name of the Association, rather than in the name of the Association Group alone): 

a) An Association Committee preparing a Report (“Author Group”)
shall, promptly after the Association Committee determines that it will prepare such a 
Report or that it will seek Executive Committee of House of Delegates approval of such 
Report, submit a notice to be posted to the Reports Webpage setting forth (i) that it is 
preparing a Report, and describing the subject matter of the Report in sufficient detail to 
enable the members of the Reports Group to understand whether the Report is likely to 
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implicate issues of interest to other Association Groups, and (ii) the name(s) and 
contact information of one or more persons to whom questions or comments about the 
Report or its subject matter should be addressed. Bar associations entitled to 
representation in the House of Delegates are not required to submit a notice pursuant to 
this subsection at the inception of work on a Report, but they are encouraged to submit 
such a notice promptly after they determine that they are likely to submit the Report for 
approval or action by the Executive Committee or House of Delegates. 

b) Any member of the Reports Group or any Association Group that is
interested in the topic of the Report (“Interested Party”) should contact the persons 
designated in the Author Group’s notice to discuss its interest in the subject matter of 
the Report. However, if the Interested Party believes that the Report may implicate 
issues of interest to a very broad range of Association Groups, the Interested Party may 
submit a comment to be posted on the Reports Webpage to express any concerns that 
the Interested Party believes warrant sharing with the Reports Group. 

c) The Author Group is not required to post status reports or updates,
but it is a best practice to communicate with all Interested Parties that have contacted 
the Author Group during the preparation of the Report. 

d) The Author Group shall submit its Report and a proposed resolution
for posting on the Reports Webpage at least seventy-five (75) days prior to the 
Executive Committee and/or House of Delegates meeting at which action will be 
requested on the Report. Staff also shall send a hard copy of any Report and proposed 
resolution to any member of the Reports Group who notifies staff in writing that the 
member wishes to receive hard copies of Reports and resolutions. 

e) (i)  Any Interested Party shall submit its comments on a Report
for posting on the Reports Webpage at least fifteen (15) days prior to the Executive 
Committee and/or House of Delegates meeting at which action will be requested on the 
report. 

(ii) If an Interested Party requires more than sixty (60) days to
prepare its comments on a Report, it shall submit a notice to that effect to be posted on 
the Reports Webpage within fifteen (15) days after the Report is posted, with an 
explanation of why it is not possible to comment within the sixty (60) day period and a 
request to waive the requirement that comments be posted within sixty (60) days or to 
postpone consideration of and action on the Report to the next Executive Committee or 
House of Delegates meeting after the meeting at which the Report was originally going 
to be considered. If the Author Committee agrees to that request, it shall promptly 
submit a notice to be posted on the Reports Webpage that it waives the requirement for 
the Interested Party requesting additional time to comment within the sixty (60) day 
period, or that consideration of the Report will be deferred. If the Author Committee 
does not agree to the request, a majority of the Officers shall decide whether or not to 
grant the Interested Party’s request, and shall promptly submit a notice of their decision 
to be posted on the Reports Webpage. 
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f) Interested Parties and the Author Group may submit for posting
reply comments to any comments submitted by any other Interested Party for posting 
on the Reports Webpage. 

g) If the Author Committee makes changes to the Report before it is
considered by the Executive Committee and/or the House of Delegates, the Author 
Committee shall promptly submit the revised Report to be posted on the Reports 
Webpage. 

h) Any Interested Party who submits comments for posting on the
Reports Webpage shall indicate whether the comments represent the views of the 
submitting individual or of an entity that is an Interested Party. 

i) Only the Chair of an Association Committee or the President of an
affiliated bar association, or a person designated in writing by the Chair or President to 
submit Reports or comments, may submit Reports or comments for posting on the 
Reports Webpage on behalf of that Association Group. 

6. Modification of the Schedule Contemplated by Subsection 5.

a) At any time after posting of a Report, a majority of the Officers may
determine that the Report should be presented in two stages, with an informational 
presentation at one meeting of the Executive Committee or the House of Delegates, 
followed by formal consideration of and action on the Report at the next meeting or 
meetings of the Executive Committee or the House of Delegates, and shall decide the 
date by which comments will be due. In such instance, the staff shall inform the Author 
Group and post on the Reports Webpage a notice of the decision to consider the Report 
in two stages and the new date for comments. 

b) Upon request by an Author Group, and a showing of need, the
President of the Association and the Chair of the House of Delegates may allow a 
Report to be considered and acted on by the Executive Committee and/or the House of 
Delegates on shorter notice than set forth in Section 5 above. If the request is granted, 
the President and Chair of the House of Delegates shall establish and staff shall post on 
the Reports Webpage a timeline for posting the Report and for submitting comments on 
the Report. 

c) If a majority of the Officers determines that a Report is complex,
they may recommend that the House of Delegates adopt a scheduling order for 
consideration of and voting on the Report and accompanying proposed resolution, 
which may vary the time requirements set forth above. 

7. Applicability of Rules. These rules do not apply to: reports relating to
internal finance, governance or membership benefit issues of the Association, unless a 
majority of the Officers, in their discretion, decide that these rules or a variant of these 
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rules should apply to a particular report; requests for amicus briefs; or requests to 
support, sponsor or oppose proposals to the American Bar Association House of 
Delegates. The Executive Committee and/or House of Delegates may consider and act 
on such reports or proposals without prior notice to the Reports Group. 

8. Reports to the Association. Notwithstanding the foregoing, each
Association Group shall retain its right under Article VI, Section 3(J) of the Bylaws to 
report to the Association at any time with the approval of the House of Delegates. 
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RULES FOR THE FILING OF AMICUS CURIAE BRIEFS 
ON BEHALF OF THE 

NEW YORK STATE BAR ASSOCIATION 

A. POLICY

Adopted by the NYSBA 
House of Delegates on June 28, 1975 

As Amended November 1, 1997 

L No Section or Committee shall file an amicus curiae brief. All amicus curiae
briefs shall be filed in the name of the Association upon the approval of the 
Executive Committee and shall show as counsel, in addition to the person or 
persons actually preparing the brief, the President of the Association. 

2 The costs of printing and filing an authorized amicus curiae brief shall be paid 
by the Association, but no fee shall be paid by it to any person for the 
preparation or review of such a brief 

3  Proposals to submit amicus curiae briefs shall not be publicized without the 
specific appr oval of the President or the Chair of the House of Delegates 

B. APPROPRIATE CASES

1.  Amicus curiae briefs shall be addressed to issues of law alone and not to
questions of fact They shall be filed only in the appellate courts of the New
York State or Federal judicial system or in the highest appellate court of
another state

2. .  An amicus curiae brief shall be authorized only when the proposed brief may
be expected to make a significant contribution to the determination of the 
legal issues involved.. 

3  Except in cases where the court has specifically requested the views of the 
Association, the basis for filing of an amicus curiae brief should be that the 
position proposed to be taken in the brief is: 

(a) Consistent with previously stated policy of the Association; or

71



(b) Plainly one which would be supported by a large majority of the
membership as a policy to be adopted by the Association; or

(c) Of peculiar importance to the Association or to lawyers generally.

C. APPLICATION 10 THE EXECUTIVE COMMITTEE

L Any Section or Committee of the Association, or any member of the
Association, may apply to the Executive Committee, through the Executive 
Director of the Association, for approval of the filing of a proposed amicus 
curiae brief in the name of the Association.. In the instance of a request to file a 
brief in the highest appellate court of another state, the application must be 
made by the President or the Chair of the House of Delegates. The Executive 
Director shall furnish copies of such application to the Executive Committee 
and to any Section or Committee appearing to have an interest in the subject 
matter, with a request that prompt and appropriate comment be made to the 
Executive Committee as to such application by any inte1ested Section 01

Committee.. 

2.  Unless the extraordina1y procedures set forth in paragraph E shall be
invoked, the application of an individual, Section 01 Committee shall be
accompanied by:

(a) A copy of the complete brief, in final form as proposed fo1 filing;

(b)  A concise statement of the facts of the controversy, the status of the
litigation, and the applicant's reasons for believing the case to be one
calling for the Association's taking of the position proposed;

(c)  In the case of an application by a Section or Committee, a statement
showing how and when the application was authorized by the pa1ticular
body, including a discussion of any dissenting views;

(d)  A full disclosure of any personal or professional interest in the particular
litigation or in the establishment of the position proposed to be taken in
the b1ief, as to any individual application 01 as to any member of the
governing body of a Section or Committee making an application.

D. ACTION OF THE EXECUTIVE COMMITTEE

l. No amicus curiae brief shall be filed in the name of the Association without the
p1ior, specific authorization of the Executive Committee..

72



2. .  If, in the opinion of the President of the Association, an application made to
the Executive Committee stands no substantial chance of appr oval, the 
President may direct the Executive Director to canvass the Executive 
Committee by mail as to a recommendation that the application be denied.. 
Unless three or more members of the Executive Committee shall respond by 
recommendation that the application be considered at a meeting of the 
Executive Committee, the application shall be considered as disapproved by 
the Executive Committee.. 

3. .  When a meeting is called for under the prov1s10ns of the preceding
paragraph, and in all cases other than those governed by the extraordinary 
procedures of paragraph E, an application for authorization of an amicus 
curiae brief shall be considered at a regular or special meeting of the Executive 
Committee, held within a reasonable time after the circulation of the 
application to the Committee and the request for comment by an interested 
Section or Committee. If, in the judgment of the President, the meeting 
should be held before an interested Section or Committee can report formally 
on the application, the President may, at his or her option, either receive and 
convey to the Executive Committee any informal statement of the Chair of 
such Section or Committee or invite the Section or Committee Chair to 
appear, in person or by a representative, at the meeting of the Executive 
Committee and present a consensus of the views of such Section or 
Committee. 

4.  A majority vote of those present at a meeting of the Executive Committee
shall be necessary for approval of an application for the filing of an amicus
curiae brief. If the Executive Committee shall so approve an application in
general or in principle, with the condition that additions or changes be made
to the proposed brief submitted with the application, the President shall
appoint a subcommittee of one or more members of the Executive Committee
in this respect. Such subcommittee shall have authority to give or withhold
final approval of the filing of the amicus curiae brief in the name of the
Association, depending upon the compliance with the requirements of the
Executive Committee for additions or changes.

E. EXTRAORDINARY PROCEDURES

l If, in the opinion of the President of the Association, a complete and sufficient
application under the requirements of paragraph C is obviously meritorious
and an expedited decision is required, the President may direct the Executive 
Director to canvass the Executive Committee by telephone, elechonic mail or 
faxL after circulating the application and without awaiting the comments or 
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reports of Sections or Committees, as to authorization of the proposed amicus 
curiae brief An affirmative vote by a majority of the Executive Committee 
shall be required to authorize the filing of a brief by this procedure, 
PROVIDED HOWEVER: if three 01 more members of the Executive 
Committee shall respond by requesting that the application be considered at 
a meeting, the application shall be refeued to a regular or special meeting of 
the Executive Committee. 

2. Under unusual and compelling circumstances, the President may cause the
application of a Section or Committee of the Association for authorization of
an amicus curiae brief to be brought on before a regular or special meeting of 
the Executive Committee without the submission of a proposed brief in final 
form.. The application shall otherwise comply as nearly as piacticable with 
the other requirements of paiagraph C: the application shall be circulated in 
advance to the Executive Committee and reasonable efforts shall be made to 
obtain the comments of other interested Sections or Committees.. The Section 
or Committee making the application shall present a draft or synopsis of its 
proposed amicus curiae brief at the meeting of the Executive Committee if a 
copy of the proposed brief in final form is not then available.. A majority vote 
of the members of the Executive Committee present at the meeting shall be 
required for authorization of the filing of an amicus curiae brief under this 
procedure and, if the proposed brief in final form is not approved at the 
meeting, the President shall appoint a subcommittee of one or more members 
of the Executive Committee to review any brief thereafter presented under 
the terms of approval thereof in principle. Such subcommittee shall have 
authority to give or withhold apprnval of the filing of the amicus curiae brief 
in its final form, depending on compliance with the standards or any terms 
stated by the Executive Committee.. Such subcommittee shall also be charged 
with requiring that any brief thereafter prepared shall be of high professional 
quality and shall contain a fair representation of any policy position of the 
Association. 

F. MISCELLANEOUS

1.  Any reference herein to authorization of the filing of an amicus curiae brief in
the name of the Association shall include the execution and submission of
approp1iate requests or motion pape1s in the name of the Association for
permission to file the same in any court.

2. .  These rules shall supersede the "Rules on Filing Amicus Curiae Briefs on
Behalf of the Association" adopted by resolution of the House of Delegates on 
Decembet 1, 1972, and shall take effect immediately. These rules shall be 
subject to amendment or revocation by any subsequent resolution of the 
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House of Delegates provided that timely notice of the subject matter is given 
in advance of the meeting at which such resolution is adopted 
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Rules for Commencement of Litigation 
on Behalf of the 

New York State Bar Association 

Adopted by the NYSBA 
House of Delegates on November 1, 1997 

A. Policy

1. These Rules govern the commencement of litigation by the New York State Bar Association
in those instances in which the Association may be considered an appropriate entity to act on
behalf of its members. These Rules do not govern litigation commenced in the normal course
of business to which the Association may be a party.

2. No Section or Committee is authorized to commence litigation on its own behalf or on behalf
of the Association. All litigation commenced pursuant to these Rules shall be conducted in
the name of the Association upon the approval of the Association’s Executive Committee.

3. Proposals for commencement of litigation shall not be publicized without the specific prior
approval of the President or the Chair of the House of Delegates.

B. Appropriate Cases

1. Litigation shall be commenced solely in New York State or Federal courts.

2. The basis for commencing litigation in the name of the Association should be the following:

a. The issues presented are of unique significance to the Association or to lawyers generally;
consistent with previously stated policy of the Association; or likely would be supported
by a large majority of the membership.

b. The interests sought to be protected are germane to the Association’s purposes as stated
in its Bylaws.

c. Individual members of the Association would have standing to commence the litigation,
but neither the claim presented nor the relief requested require the participation of
individual members.

C. Application to the Executive Committee

1. Any Association Section or Committee, individual Association member, or head of a New
York State governmental authority, may apply to the Executive Committee, through the
President, for approval to commence litigation in the name of the Association. Copies of
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such application shall be furnished to the Executive Committee and to any Section or 
Committee likely to have an interest in the subject matter, with a request that prompt and 
appropriate comment be made to the Executive Committee. 

2. The application of an individual, Section, Committee or government official shall consist of
the following:

a. A concise statement of the facts of the controversy, the applicant’s reasons for believing
the controversy to be one calling for the Association to take legal action, the basis on
which the Association would have standing to commence litigation, and the relief to be
sought by the Association.

b. In the case of an application by a Section or Committee, a statement showing how and
when the application was authorized by the particular body, including a discussion of any
dissenting views.

c. A full disclosure of any personal or professional interest in the proposed litigation by the
individual or entity making the application.

D. Action of the Executive Committee

1. No litigation shall be commenced in the name of the Association without the prior, specific
authorization of the Executive Committee.

2. If, in the opinion of the President and the Chair of the House of Delegates, an application to
the Executive Committee stands no substantial chance of approval, they may disapprove the
application and shall so advise the submitting individual or group.

3. When a meeting is called for under the provisions of the preceding paragraph, and in all cases
other than those governed by the extraordinary procedures of paragraph G, an application for
the authorization of litigation shall be considered at a regular or special meeting of the
Executive Committee, held within a reasonable time after the circulation of the application
and the request for comment by interested Sections or Committees. If, in the judgment of the
President, the meeting should be held before an interested Section or Committee can report
formally on the application, the President has the option to either receive and convey to the
Executive Committee any informal statement of the chair of such Section or Committee or
invite the Section or Committee chair to appear, in person or by a representative, at the
meeting of the Executive Committee and present the views of such Section or Committee.

4. The individual applicant, government official or representative of the Section or Committee
making application for commencement of litigation shall appear before the Executive
Committee in the course of the committee’s consideration of the application.

5. A two-thirds vote of those present at a meeting, but no less than a majority of the full
Executive Committee, shall be necessary for approval of an application for commencement
of litigation. In appropriate circumstances, the Executive Committee may forward the
application to the House of Delegates for consideration and approval.

E. Appointment of Subcommittee
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1. If the Executive Committee approves an application for commencement of litigation, the
President shall appoint a subcommittee consisting of two or more members of the Executive
Committee, including the President, to oversee the litigation process. The subcommittee shall
have the authority to make decisions regarding the retention of outside counsel to represent
the Association and the conduct of the litigation.

2. The President shall report the Executive Committee’s authorization of litigation to the House
of Delegates, and thereafter shall report to the Executive Committee and the House of
Delegates on a regular basis regarding the status of the litigation.

F. Retention of Outside Counsel

1. The Association shall enter into a written retainer agreement with any outside counsel
selected by the appointed subcommittee of the Executive Committee, specifying the scope of
services to be rendered, the scope of the Association’s involvement in the conduct of
litigation, and the terms of counsel’s compensation and the reimbursement of expenses. The
retainer shall set forth the names of the subcommittee members empowered to make decisions
on behalf of the Association regarding the conduct of the litigation.

2. In making decisions regarding the retention of outside counsel, the subcommittee shall
require that papers submitted on behalf of the Association shall be of high professional quality
and contain a fair and accurate representation of relevant policy positions of the Association.

G. Extraordinary Procedures

If, in the opinion of the President of the Association, unusual and compelling circumstances exist
to warrant expedited consideration of an application by the Executive Committee, the President
may direct the Executive Director to circulate the application to the Executive Committee without
awaiting the comments or reports from other Sections or Committees. A meeting of the Executive
Committee shall be held as soon as practicable following the circulation of the application.

H. Effective Date

These rules shall take effect immediately. Nothing in these rules shall supersede or affect the
“Rules on Filing Amicus Curiae Briefs on Behalf of the Association,” adopted by the House of
Delegates on June 28, 1975 and as subsequently may be amended. These rules shall be subject
to amendment or revocation by any subsequent resolution of the House of Delegates provided
that timely notice of the subject matter is given in advance of the meeting at which such resolution
is to be considered.
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NYSBA Guidelines for Effective Advocacy 

Introduction 

If the New York State Bar Association’s advocacy activities are to be effective, we must 
deliver clear, concise, and coherent “messages” to state and federal public officials based on the 
general interests of the entire Association. Responsibility for the Association meeting this 
objective lies with the Association’s Department of Governmental Relations (Governmental 
Relations). Governmental Relations, with lawyers long experienced in legislative advocacy, is at 
the center of all of our legislative activities, both in Albany and in Washington. 

To enable Governmental Relations to carry out its functions, it is essential that sections 
and committees coordinate all of their legislative activities with Governmental Relations’ 
lawyers. This means that no section or committee should contact or communicate with any 
local, state or federal official except through or with the guidance of Governmental Relations. 

This is important for several reasons. First, the New York State Bar Association is 
registered with the state as a lobbying organization1. For this purpose, the Association is one 
entity, including all of its sections and committees. The Lobbying Act, which applies to us, is 
quite technical and requires periodic reporting to the Joint Commission on Public Ethics 
(JCOPE). We must report all contacts with legislators, executive agencies and the Governor’s 
office, including those made by sections and committees. Compliance with the law is of the 
utmost importance. 

Further, the Association is perceived by those with whom we communicate, such as 
legislators, the Governor, other public officials and the media, as a single organization. Most 
outsiders do not fully understand the Association’s section and committee structure, and as a 
consequence do not always appreciate the distinction between communications from the 
Association itself and those from its sections and committees. As a consequence, the 
Association needs to coordinate all of its legislative activities through Governmental Relations. 
Sections and committees can and should be engaged in legislative matters, but we must make 
sure that everything we do in terms of our many and varied legislative activities is beneficial, 
rather than detrimental, to the entire Association. 

Moreover, many of the policy issues of interest to the Association and its sections and 
committees are within the purview of a limited number of legislators, such as the leaders and the 
chairs of the Judiciary and Codes committees. The Association has established a good working 
relationship and regularly interacts with those holding these positions. It is important that 
sections and committees work with Governmental Relations to navigate the legislative process 
and ensure that the integrity of these relationships remains intact. 

In general, Governmental Relations, working with the leadership, is in the best position to 
maximize our efforts, marshal the resources available for our legislative work and ensure 
compliance with the law. 

1 Most of the Association’s lobbying activities focus on legislation and the Legislature, but lobbying as defined 
under state law also covers administrative regulations and most other public officials. 

1 
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Governmental Relations regularly reports to the Association leadership, which is 
ultimately responsible for assuring that the Association maximizes its effectiveness, both in 
Albany and in Washington. Governmental Relations needs to be aware of all of the efforts of 
our sections and committees to effectively keep the leadership informed. 

The following are examples of activity by a section, committee, or individual member 
that would be problematical: 

• Distributing to state or federal public officials any legislative proposal that has
not been approved by the Association’s Executive Committee and/or House of Delegates;

• Releasing any report, memorandum, op-ed or statement to the public without
appropriate notification to and approval by the President; or,

• Independently contacting state or federal public officials to advocate a position on
legislation or a proposed administrative regulation.

GUIDELINES 

With this in mind, the Executive Committee hereby adopts the following guidelines: 

1. DEVELOPMENT OF NYSBA LEGISLATIVE PROPOSALS – It is essential
that sections and committees communicate with Governmental Relations regarding to
issues that they plan to address, as well as their timetable. Governmental Relations will
work with the sections and committees in navigating our policy-development process.
Any legislative proposal from a section or committee must be submitted to and approved
by the Executive Committee and/or the House of Delegates before it can be submitted to
the Legislature. Once approved, it becomes a policy of the Association, not the
submitting section or committee.

2. PROMOTING APPROVED NYSBA PROPOSALS – After a proposal has been
approved it becomes a policy of the Association, with advocacy conducted or overseen
by the leadership. The section or committee that initiated the proposal should anticipate
working with Governmental Relations to assist in its promotion in the Legislature. There
cannot be any section or committee activity independent of this process.

3. SUPPORTING AND OPPOSING NON-NYSBA LEGISLATIVE PROPOSALS
- Under the Association bylaws, sections and committees may support or oppose
proposals pending in the Legislature without obtaining Executive Committee or House
approval. However, this authority is not absolute, and is subject to the general
supervisory authority of the Executive Committee over sections and committees set forth
in the bylaws. Several issues need to be addressed before a section or committee may
submit a memorandum or other document in support of or in opposition to a pending
proposal or take any other action.

To ensure that the position to be taken does not conflict with a previously adopted policy 
of the Association, a proposed memorandum must be reviewed by the President. To 
allow this process to work, any document that a section or committee wishes to issue 
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supporting, opposing or commenting on a pending proposal must be submitted to 
Governmental Relations. Under our bylaws, the President has five business days within 
which to complete the review. 

In addition, since the Association’s overall legislative efforts need to be coordinated, no 
one bill or policy can be considered in a vacuum. For example, timing is very important. 
If we are to be effective, we must make our submissions to the Legislature at the 
opportune time for maximum impact and they need to be directed to those members who 
are likely to have a significant role in the outcome. Thus, Governmental Relations, 
working with the leadership, is in a position to maximize our efforts and marshal the 
resources available for our legislative work. Prioritizing these efforts must be done 
centrally. 

Another concern is the tone or appropriateness of a legislative memo. Everything we 
submit to the Legislature affects our relationship with its members and how the 
Association is viewed. The Association’s overall interests require that we submit lawyer- 
like substantive memos. Memoranda that are personally critical of public officials, 
inappropriate in tone, or purely political do not present us well. We have the respect of 
the Legislature because we present substantive, thoughtful arguments. If we lose that 
respect we will have lost our most precious resource. 

4. DELIVERY OF “MESSAGE” – Upon receiving a document that Governmental
Relations believes may present the type of issues described above, Governmental
Relations shall forthwith submit the document to the President. After consultation with
Governmental Relations and the leadership of the section or committee submitting the
document, the President may direct that the document be publicly released with such
changes as may be agreed upon by the President and such section or committee. If there
is not agreement as to such changes, or if the President believes that the document should
not be released, the President shall call a meeting of the Executive Committee of the
Association by telephone conference as soon thereafter as practicable. At such meeting,
the section or committee submitting the document shall be entitled to make a presentation
in support of its view. The Executive Committee may decide to amend or withhold the
document from public release, or to take such other action as it may determine is in the
best interests of the Association. If the actions taken by the Executive Committee are not
acceptable to the section or committee submitting the document, such section or
committee may elect to withdraw the document from public release by notice to the
President. If the President is not available at any time during the process, the President- 
elect may act on behalf of the President to the extent necessary to avoid undue delay.

5. COMPLIANCE WITH THE LOBBYING LAW – Since the Association is
registered to lobby in the State, we are required to periodically report all of our contacts
with the Legislature and administrative agencies. These reports are drafted by
Governmental Relations. Thus, it is essential that Governmental Relations know of every
contact by any member with the Legislature or any other public official if it relates to an
Association matter. Consequently, no member may have any legislative contact except
through Governmental Relations. There is no other manner of compliance with the law.
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Any violation of this requirement puts the Association at risk of a violation and a 
monetary penalty. 

6. GIFTS – As a lobbying organization, we are prohibited from giving a “gift” to
any public official. Under the statute, a gift is anything of value, although there are
exceptions. The law is quite technical, but the basic rule is not to give any gift, which
includes food, drink and entertainment, to any public official. Should an issue arise,
Governmental Relations can advise you.

7. SUGGESTIONS FOR SECTIONS AND COMMITTEES -

a. Sections should create a small legislative committee that will provide
expertise and continuity from year to year. Involve the section chair in
communication on legislative priorities and in coordinating activities. Involve the
section chair-elect in order to maintain continuity from year to year.

b. Consider involvement, coordinating with Governmental Relations, in the
following areas:

- commenting on pending legislation by issuing memoranda, using
the process described above;

- drafting and promoting affirmative legislative proposals;

- meeting with legislators and their staff regarding particular issues;

- analyzing and preparing “white papers” on legislative issues

c. When the Legislature is in recess (generally from July-December), set
priorities. Identify major issues and goals for the upcoming legislative session.
Part of this issue-identification process is consideration of whether a topic or a
particular report produced by the section or committee may be of interest to the
news media. Contact Department of Media Services and Governmental Relations
to discuss particular issues and reports. Such contact should be early in the
process, before release of the final product.

d. Consider asking that a proposal previously approved by the Executive
Committee or House of Delegates become an Association legislative priority.
Keep in mind that when the Legislature is not in session is the time when the
Association conducts its process for identifying legislative priorities for the
following legislative session. Requests for priorities are submitted during the
summer to Governmental Relations, as the committees that set the priorities meet
in the early fall. The Executive Committee usually finalizes the priorities for the
upcoming session later in the year.

e. The Legislature is a “political institution” that does not operate by the
same model and timetables used by most business or professional institutions. To
be effective, recruit members who have had experience with the legislative
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process to work with Governmental Relations. In addition, create a mechanism 
for rapid and effective response at certain times, especially during critical stages 
of the legislative session. These include the adoption of the budget in late March 
and end of session in June. 

f. As noted, the Association is a registered lobbying organization. You
should call Governmental Relations with specific questions about compliance
with the Lobbying Act.
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NEW YORK STATE BAR ASSOCIATION 

GOVERNANCE AT A GLANCE 

Action of 
Section 

NYSBA 
Executive 
Committee 
Approval 

House of 
Delegates 
Approval 

Finance 
Committee 
Approval 

Coordination and Consultation 
with Governmental Relations 

Department and 
NYSBA Leadership 

Amend Section 
Bylaws v' 

Annua'I Section 
Budget v' v' v' 

Expenditure et 
Surplus Funds v' 

Modify Section 
Dues Structure v' 

Develop 
Affirmative 
Legislative 
Proposals* 

v' v' 

Issuance of 
Position, Statement 
or Report Regarding 
Legislative Action** 

v' 
5-day Rule Applies

Promoting 
Approved NYSBA 

• Proposals
v' 

Supporting or 
Opposing 

Non-NYSBA 
Legislative Proposals 

v' 
5-day Rule Applies

Compliance with 
Lobbying Law v' 

Gifts to Public 
Officials (prohibited 
except under limited 

circumstances) 
v' 

* Proposals that are expected to have broad interest may also be brought to the House of Delegates.
**Any communication to the President of the United States or White House otfltials may be submitted only by the President of the Association. 84



NYSBA STRUCTURE AND GOVERNANCE 

House of Delegates 
The control and administration of the NYSBA is vested in the House of Delegates, the decision and policy-making body 
of the Association. The Hpuse meets four times a year (January, April, June and November). Action taken by the House 
of Delegates becomes official NYSBA policy. 

At the present time,.the House of Delegates is composed of approximately 300 members. A simple representational 
formula allows for the diverse voices of lawyers within the state to be represented. 

Executive Committee 
The 30-member Executive Committee has the authority to act and speak for the NYSBA, consistent with previous action 
of the.House of Delegates, when the House is not in session. It also approves affirmative legislative proposals drafted by 
Sections and Committees. 

The Executive Committee meets quarterly and at other times as necessary. The Executive Committee is composed of the 
President, President-Elect, Treasurer, and Secretary of the Association. In addition, there are vice-presidents from each 
of the thirteen judicial districts in the state (the 1st district has two vice presidents) and eleven members-at-large. The 
immediate past president is also a member of this body. All officers are elected to serve one-year terms. 

OFFICERS 
Nominations of candidates for all offices are submitted by the NYSBA Nominating Committee. NYSBA officers are elect 
ed by the House of Delegates and include the President, President-Elect (who automatically becomes President the year 
following that of election), Secretary, and Treasurer. 

The President 
Serves for one Association year, from June 1 to May 31. The President and his or her designee is the official spokes 
person in expressing policy of the Association as determined by the House of Delegates. Unless otherwise provided, 
the President appoints the chairs and members of committees of the Association. 

The President-Elect 
Serves a term of one Association year, from June 1 to May 31, chairs the House of Delegates, and performs such 
other duties as the President may assign, or the duties of the President, should the President become disabled and 
unable to perform the duties of office. 

Finance Committee 
The Finance Committee is responsible for the continuing supervision of all of the financial affairs of the Association (ex 
cept those specifically assigned to the Audit Committee). The Finance Committee prepares the budget for submission 
to the House of Delegates. The six members of the Finance Committee are appointed by the President. The President, 
President-Elect, Treasurer and Immediate Past President serve as ex officio members and are entitled to vote on delibera 
tions of the Committee. 

NYSBA Committees 
The NYSBA Committees listed in the Bylaws have specific functions to perform that are essential to the harmonious op 
eration of the organization. The House of Delegates, the Executive Committee or the President may designate additional 
committees of the Association. The President annually appoints the members, designates the chairs and fills vacancies in 
committees of the Association (except as otherwise provided for in the Bylaws). 

NYSBA Sections 
NYSBA Sections are established by the House of Delegates. Each Section may adopt Bylaws, not inconsistent with the 
Bylaws of the Association, but such Bylaws become effective only upon approval by the Executive Committee. Each Sec 
tion may create committees of the Section relating to particular branches of the Section. 
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NYSBA Social Media and Digital Communications Policy 
Approved by the NYSBA Executive Committee January 2020 

A. Policy Statement

The New York State Bar Association (“NYSBA” or “the Association”) recognizes that the internet, electronic 
communications and social media are changing communication and information delivery. This policy is designed to 
foster responsible, constructive communications via social media for members of the Association. 

This policy is intended to conform to the laws of New York State and the United States. It should be interpreted in a 
manner consistent with NYSBA bylaws and policies, including the Code of Conduct of the New York State Bar 
Association already in place. This policy also complements the Association’s guidelines for use of bulk e-mail for 
communications to members. A separate policy for Association staff has been developed as an addendum to the 
Employee’s Handbook. 

B. Guiding Principles

1. Effectively managing and protecting NYSBA’s confidential information is a critical responsibility for all
members. You must not speak or otherwise imply that you are acting on behalf of the NYSBA or that you
have an official NYSBA opinion unless authorized to do so. Communications made through social media
do not constitute a legal or official notice or comment to NYSBA or any official or employee of NYSBA for
any purpose.

2. NYSBA Social Media Sites: Only those officially designated in item “a” below or by NYSBA’s executive
director or his or her designee can use social media to speak on behalf of NYSBA, though any member
may use social media to speak for themselves individually.

a. Those officially designated to use social media to speak for the Association are the Officers of the
Association, the Executive Director, the Social Media and Web Content Manager and the
Managing Director of Marketing & Communications or his or her specific designee - an employee
who is a direct report to the Director and who has received training on social media and media
services.

b. NYSBA will maintain the official NYSBA presence on any social media/social networking site and
may, at its discretion, create sites for various entities, such as Sections or Committees. Only
NYSBA staff designated as social media administrators (the social media and web content
manager or a designated staff member from Marketing and Communications) may create official
NYSBA social media sites. NYSBA reserves the right to have any unofficial pages removed by
the social media/social networking site.

c. The use of the NYSBA name, logo, trademarks or other branding elements on social networking
sites is limited to NYSBA’s official sites only; the NYSBA name, logo, trademarks or other
branding elements should be added to such sites only by NYSBA staff designated as social
media administrators. All use of NYSBA’s name, logo, trademarks or other branding elements
must comply with existing NYSBA graphic standards and trademark/service mark policies.

d. Staff liaisons authorized by the Executive Director may post social media communications on
behalf of a group to which they are liaison. The liaison must confine him or herself to posting only
information specific to the Section or Committee to which they are assigned as liaison and only to
the social media accounts specific to that entity.

e. NYSBA members and Section and Committee members are encouraged to interact with
NYSBA’s social media channels and to participate in NYSBA’s social media platforms. Any
member may post to a NYSBA social media group of which they are a member if that social
media channel allows for posting.
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3. Misrepresentations made about NYSBA by the media or analysts should be brought to the attention of the
Managing Director of Marketing and Communications; the Managing Director or his or her designated
representative will handle any response in consultation with the Executive Director. Misrepresentations
made about NYSBA by bloggers or other social media communications on any forum, network, group, etc.
should be brought to the attention of the Social Media and Web Content Manager, who will handle a
response in consultation with the Executive Director and other NYSBA staff as appropriate.

4. Guidelines for member use of various social media channels:

a. NYSBA trusts and expects members to exercise personal responsibility and to act professionally
whenever they use social media in any manner related to NYSBA.

b. b. NYSBA members are encouraged to become followers of NYSBA’s social media vehicles.
Members are welcome to comment using their own “handles” or accounts but should remember
that they are being viewed in their professional capacity and should submit their comments
accordingly and in accordance with the guidelines in this policy.

c. NYSBA reserves the right not to friend, follow, like or link to any social media accounts for any
reason.

d. NYSBA members should always be aware that their communications on social media are neither
private nor temporary. Social Media communications live online indefinitely, and they may be
visible to a broader audience than one may intend.

e. NYSBA social media sites exist for the exchange of substantive, topical information by, between
and for NYSBA members. Negative or harmful conduct is prohibited, including but not limited to
flame wars, ad hominem attacks, advertising not related to NYSBA or any types of commercial
solicitations. Posts are subject to libel, slander, and antitrust laws.

f. NYSBA members should not post on NYSBA Social Media sites:

i. information containing or linking to libelous, defamatory or harassing content, even by
way of example or illustration;

ii. information that is confidential or proprietary to NYSBA, NYSBA’s affiliates, or NYSBA’s
members;

iii. anything that would bring or tend to bring the Association into disrepute;
iv. use the NYSBA brand to endorse or promote any product, opinion, cause or political

candidate unless such use is authorized by the NYSBA president or NSYBA Executive
Committee;

g. By posting content to a social media platform, you warrant and represent that you either own or
otherwise control all of the rights to that content, including, without limitation, all the rights
necessary for you to submit the content.

h. Members who post to blogs must also comply with NYSBA’s Blogging Policy.

i. Members who post to Communities must also comply with NYSBA’s Communities Policy.

5. All members are reminded that they are to abide by the principles of the New York Rules of Professional
Conduct, including attorney obligations with regard to competency, advertising, privilege, and client
confidences, and this policy is complementary to the Rules.

6. NYSBA encourages transparency and honesty in its activities. Members must use their real names in any
social media communication that involves Association-related topics. The use of pseudonyms and aliases
is not permitted for communication that involves Association-related topics.

7. Compensation and Incentives:

a. NYSBA does not pay bloggers or anyone else outside of NYSBA to write endorsements or create
fake or misleading social media communications

b. NYSBA does not purchase inbound links, participate in link bartering exchanges or use the
promise of inbound links to try to convince individuals to create positive social media
communications about or on behalf of the Association
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8. NYSBA’s sections and committees draft documents for internal consideration and governance of those
sections and committees and for the Association. They also draft statements, proposed rules and a wide
variety of position papers, reports and other documents meant to influence a wide variety of people and
interests.

9. NYSBA supports open communication, however, open communication must be balanced with the
understanding that a draft that is still in the formulation stage has not reached a state where the group
drafting the document has reached consensus on the position taken by the draft. It is contrary to an open
and thoughtful deliberation process to post drafts in an area of the NYSBA website or elsewhere that is
accessible to more than the immediate group drafting the document. In general, a group drafting a
document should refrain from posting the internal Section or Committee deliberations, including drafts, in
any public online forum or format. Forums appropriate for discussion of drafts in formulation stage include
NYSBA Communities and collaborative workspaces provided by NYSBA. Draft reports intended for
consideration by the Executive Committee and/or House of Delegates should be submitted to the
Association in accordance with the NYSBA reports policy.

10. NYSBA members using social media channels with respect to NYSBA business are expected to do so
without infringing the rights or property of others.

11. NYSBA members must not use social media channels to discuss NYSBA’s legal matters, litigation, its
financial performance or other confidential information unless specifically authorized by the NYSBA
leadership. See NYSBA Ethics Opinions page for further guidance.

C. Enforcement

12. Failure to comply with this policy may result in:
a. Removal of content
b. Withdrawal, without notice, of access to information and/or information resources.
c. Discontinuance of unauthorized social media accounts.
d. Disciplinary action in accordance with NYSBA bylaws and policies.
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Appendix A - Definitions 

1. Social Media Networks and Forums – Communities, blogs, Facebook, Twitter, LinkedIn, Instagram, YouTube,
wikis, social networks, social bookmarking services, user rating services and any other online applications, sharing
or publishing platform, whether accessed through the web, a mobile device, text messaging, email or any other
electronic communications platform.

2. Social Media Account – A presence or participation in a social networking channel.

3. Social Media Communications – Communities, blog posts, blog comments, status updates, text messages, posts
via email, images, audio recordings, video recordings or any other information made available through a social
media channel. Social media communications are the information and data a user distributes through a social
media channel, usually by means of their social media account.

4. NYSBA-related Topics – Examples of NYSBA-related topics include news and information about our businesses,
members, affinity partners, products and services, as well as the categories in which we compete.

5. Official Content – Content created and made available by NYSBA.

6. Inbound Links – An inbound link is a hyperlink that transits from one domain to another. A hyperlink that transits
from an external domain to your own domain is referred to as inbound link. Inbound links are important because
they play a role in how search engines rank pages and domains in search results.

7. Link Bartering Exchanges – Trading or purchasing inbound links from other domains exclusively for the purposes
of lifting your domain in search engine page results.

8. NYSBA Branding Elements – Branding elements refer to the name, logo, trademarks and other intellectual
property of NYSBA.
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NYSBA BLOGGING POLICY 
Approved by the NYSBA Executive Committee January 2020 

BLOG APPROVAL PROCESS 

The New York State Bar Association (NYSBA) has dedicated a portion of its website to blogs 
(www.nysba.org/blogs). If a NYSBA section, committee, or other NYSBA entity would like to set up a 
blog page, they must email webmaster@nysba.org for approval to start a blog page. NYSBA can approve 
or decline a proposal for a blog page for any reason. If approved, NYSBA will set up a blog page for that 
Section, committee or NYSBA entity. 

BLOG ADMINISTRATION 

1. Approved NYSBA entities should appoint a blog administrator (or more than one) from the group to
be the primary blogger(s). Blog posts should be “signed” by the person making the post in the event
the blog is written by multiple parties using a common login. For blogs with multiple logins the
system indicates the name of the contributor. Sections and Committees may have more than one blog
(at the discretion of NYSBA). The creation of all blogs requires the approval of the Section or
Committee chair.

2. All approved blog pages, must include a header at the top of the blog page, which states, “The
opinions expressed and statements made by the bloggers are those of the blogger alone and do not
necessarily reflect the opinions of NYSBA, its sections, committees, special committees or
subcommittees or any employee or other member thereof. Posts or portions thereof are not intended to
represent legal advice of any kind.”

3. Blog administrators should consult with their staff liaison with regard to any questions about posts.

4. Blog administrators should ensure that content is uploaded to the blog on a regular basis, preferably at
least one post per month. If there is inactivity on a blog page that exceeds one year, NYSBA, at its
discretion, will give notice to the NYSBA entity that the blog will be removed from the NYSBA
website.

5. All blog submissions, including comments, become the property of NYSBA which reserves the right
to reproduce these entries in any format currently known or to be developed in the future.

6. NYSBA is the publisher of all blogs and as such retains the right to edit or remove any submission for
style, content, clarity, brevity, usage, or any other reason. NYSBA reserves the right to only publish
comments relevant to the conversation.

BLOG GUIDELINES 

1. NYSBA blogs exist for the purpose of expanding the body of knowledge relating to positions of the
Bar Association and have no commercial intent or purpose. NYSBA Sections, committees, and other
NYSBA entities with approved blog pages are invited to blog on topics of interest to the NYSBA
membership and the public at large.

2. Use of a NYSBA blog should not be construed as any type of contract or employment. Blog
contributions are strictly voluntary and should not be considered works for hire. Contributors will
receive no consideration for their work.
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3. As the publisher, NYSBA encourages thoughtful and cogent blog posts and insightful commentary.
Blog posts that become personal, resort to inappropriate language, or do not support the overall
mission of NYSBA will not be published or will be removed. Comments will only be published if
they directly relate to the blog post to which they are attached and comply with the above standards.

4. By posting content to a blog, you warrant and represent that you either own or otherwise control all of
the rights to that content, including, without limitation, all the rights necessary for you to submit the
content. If would like to post certain content on the blog that was originally posted elsewhere, please
send an email to webmaster@nysba.org.

5. When crafting posts, do not provide legal advice. Contact webmaster@nysba.org or your staff liaison
if you ever have questions on this point.

6. Use caution when discussing actual matters or litigation on the blogs (even as a hypothetical). Blogs
are not confidential communications. Messages may be seen by other parties, government agencies, or
opposing counsel.

7. Blog administrators and bloggers are encouraged to post links to their blog posts to personal and
NYSBA-sanctioned social media accounts in order to encourage traffic to the blog post.

8. Posts are subject to libel, slander, and antitrust laws.

9. Blog administrators and members who utilize NYSBA’s Blog pages must also comply with the
provisions of NYSBA’s Social Media and Digital Communications Policy.

10. NYSBA reserves the right to terminate access to any user who does not abide by this policy.
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NYSBA Communities Policy 

Approved by the NYSBA Executive Committee January 2020 

Thank you for being part of a New York State Bar Association (“NYSBA”) Communities. In order to join 
and use one or more NYSBA Communities, you must read the policy set forth below and accept the 
acknowledgement below. 

You also agree to reserve discussions, shared files and content to that best suited to the medium. This 
is a great medium with which to solicit the advice of your peers, benefit from their experience, and 
participate in an ongoing conversation. Questions should be directed to our Member Resource Center via 
webmaster@nysba.org. 

Please take a moment to acquaint yourself with this policy. If you have questions, contact NYSBA’s 
Member Resource Center at webmaster@nysba.org. In order to preserve a climate that encourages both 
civil and fruitful dialogue, we reserve the right to suspend or terminate membership in this Community for 
anyone who violates these rules. 

DISCUSSION GROUP ETIQUETTE & RULES OF CONDUCT 

1. Only send a message to the entire group when it contains information that everyone in your
community can benefit from. Send messages such as "thanks for the information" or "me too"
to individuals—not to the entire group. Do this by using the "Reply to Sender" link (instead of
“Reply to Group.”)

2. Include a signature tag on all messages. Include your name, affiliation, location. If you are not a
licensed attorney, please note that in your signature line in every post to the Communities.

3. State concisely and clearly the topic of your comments in the subject line. This may include
common abbreviations or “hashtags” such as LPM, LIT, or CORP. This allows members to
respond more appropriately to your posting and makes it easier for members to search the
archives by subject.

4. Include only the relevant portions of the original message in your reply. Delete any header
information and put your response before the original posting.

5. Do not post administrative messages, such as “remove me from the group.” Instead, use the
web interface to change your settings or to remove yourself from a group. If you are changing
e-mail addresses, you do not need to remove yourself from the group and rejoin under your
new e-mail address. Simply change your settings.

6. Warn other Community subscribers of lengthy messages either in the subject line or at the
beginning of the message body with a line that says "Long Message."

7. Don't challenge or attack others. The discussions and comments are meant to stimulate
conversation not to create contention. Let others have their say, just as you may.

8. Don't post commercial messages in any Community. This includes advertising or promoting non-
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NYSBA CLE programs. 

9. Information posted to a Community or its library is available for all members of the group to see,
and comments are subject to libel, slander, and antitrust laws.

10. Use caution when discussing actual matters or litigation (even as a hypothetical). The
Communities are confidential forums. Posts may be seen by other parties, government agencies,
or opposing counsel.

11. All defamatory, abusive, profane, threatening, offensive, or illegal content is strictly prohibited.

12. The Communities are not the place for discussion of partisan politics, world politics, terrorism, and
war. No political editorials, articles or links thereto, may be posted to unless related directly to
legislation or a specific legal topic.

13. Do not distribute through the Communities any content such as, petitions for signatures,
solicitations of users, promotional materials, chain letters or letters relating to pyramid schemes,
advertising or solicitations for funds, political campaigning, mass mailings, any form of unsolicited
commercial or promotional email ("spam") or an offering of lawful or fraudulent goods, services,
schemes or promotions.

14. Do not post anything that you would not want the world to see or that you would not want anyone
to know came from you. Please note carefully all items listed in the disclaimer and legal rules
below, particularly regarding the copyright ownership of information posted.

15. Participants are asked not to share content outside the community unless they obtain the
consent of the author.

16. Post should be made only to the most appropriate Communities or libraries. Do not spam several
Communities or libraries with the same message.

17. Posts may not encourage or facilitate members to arrive at any agreement that either expressly
or impliedly leads to price fixing, a boycott of another's business, or other conduct intended to
illegally restrict free trade. Posts that encourage or facilitate an agreement about the following
subjects are inappropriate: fees, prices, discounts, or terms or conditions of sale; salaries;
profits, profit margins, or cost data; market shares, sales territories, or markets; allocation of
customers or territories; or selection, rejection, or termination of customers or suppliers.

18. Do not post any information or other material protected by copyright without the permission of
the copyright owner. By posting material, the posting party warrants and represents that he or
she owns the copyright with respect to such material or has received permission from the
copyright owner. In addition, the posting party grants NYSBA and users of this site a
nonexclusive and transferrable right and license to display, copy, publish, distribute, transmit,
print, and use such information or other material.

19. This site is provided as a service for NYSBA members. NYSBA is not responsible for the opinions
and information posted on this site by others. We disclaim all warranties with regard to
information posted on the Communities; this disclaimer includes all implied warranties of
merchantability and fitness. In no event shall NYSBA be liable for any special, indirect, or
consequential damages or any damages whatsoever resulting from loss of use, data, or profits,
arising out of or in connection with the use or performance of any information posted on this
site.

20. NYSBA does not actively monitor the site for inappropriate postings and does not on its own
undertake editorial control of postings. However, in the event that any inappropriate posting is
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brought to the attention of NYSBA, appropriate action will be taken. NYSBA reserves the right to 
remove discussion threads, including all posts, related to any content that is in violation of this 
policy. NYSBA reserves the right to terminate access to any user who does not abide by this 
policy. 

21. Participants in Communities must also comply with NYSBA’s Social Media and Digital
Communications Policy.
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Guidelines on Statements to the Media 

A. Written media releases relating to policy or positions of the New York State Bar
Association (Association) shall be cleared by the Association President or authorized
designee.

B. Written media releases relating to Section or Committee activities and not involving
Association policy or positions shall be cleared by the appropriate Section or Committee
Chair, the Association President or authorized designee, and shall be prepared and
distributed by the Association’s Department of Media Services and Public Affairs. All
such releases shall make it clear that the position stated or opinion expressed is that of the
Section or Committee and not that of the Association, unless authorized by the Executive
Committee or the House of Delegates.

C. Media inquiries regarding Association policy or positions shall be referred to the
Department of Media Services and Public Affairs. Media inquiries directed to the
Association shall be handled by the Association President, the Executive Director, the
Director of the Department of Media Services and Public Affairs, or other authorized
staff person or, when appropriate, by a Section or Committee Chair, or other authorized
designee.

D. Media inquiries regarding Section or Committee activity, not involving Association
policy or positions, shall be referred to the Department of Media Services and Public
Affairs before a response is provided. They may be answered by a Section or Committee
Chair when authorized, but all such public statements should make it clear that the
position stated or opinion expressed is that of the Section or Committee and not that of
the Association unless otherwise authorized by the Executive Committee or the House of
Delegates as referenced in Paragraph B.

E. A Section or Committee Chair must advise the Department of Media Services and Public
Affairs that he or she:

1. Would like to make a public statement; or
2. Has been contacted by the media for a public statement.

The Department of Media Services and Public Affairs will work with the Chair to 
develop the public statement, if such a statement is appropriate under the circumstances. 

F. Committee members speaking or writing on their own behalf, and not on behalf of the
Committee, may not identify themselves as Committee members.
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Playbook 
for 

Developing Reports and 
Recommendations to the 

House of Delegates 
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Introduction 

The Association thanks you for taking on the responsibility of leading a team to produce a report 
for the Association’s consideration. You have taken on the task of understanding and providing 
recommendations for action by the Association on an issue that the Association can have a 
pivotal role in resolving or impacting. 

Before you begin drafting, please review the NYSBA Rules of the Executive Committee and 
House of Delegates for the Consideration of Reports for submitting reports. 

Keep in mind the audience for your report. Our reports are reviewed not just by the HOD for 
approval but our members, other bar associations, government agencies and the broader 
community that is impacted by your topic for information to ignite into action. These various 
readers are not as steeped in the nuances of the issues as you are. The role of the report is not 
only to provide a statement of legal research and recommendations, but to also present a 
compelling case based on law and research for why the Association is taking action to address an 
issue. 

Should you have any questions about this guide, please contact the Association’s secretary at 
secretary@nysba.org. 
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Task Force Specific Checklist of Things to Do 

A Task Force is a unique team created by the President to focus on a specific topic to advance a 
specific presidential initiative. The Task Force like a committee or a section will issue a report 
after its work on the topic is completed. Unlike a committee or a section, the purpose of the Task 
Force is not found in the By-Laws. This checklist specific to Task Force guides you on how to 
understand the unique work of your team to produce a report aligned to the specific presidential 
initiative. 

1. Starting Out
A. Meet with President

i. understand the mission
ii. identify the scope of the work

iii. determine if changes need to be made
iv. discuss membership and others need to be added

B. Meet with staff liaison
i. discuss role

ii. what activities the liaison will do
iii. touchpoint cadence to keep work on track
iv. agendas for meetings

C. Meet with task force members
i. Prior to setting up your first meeting, review the list of members

ii. If you need additional expertise, discuss with the president to add those
members to the Task Force

iii. Set up meeting with members once you have the list of members
iv. Refer to the appendix for a sample agenda for your first meeting

2. Delving into the Topic
A. Creating Committees
B. Meetings with Task Force
C. Research Resource
D. Public Forums
E. Submission Guidelines

3. Finishing Report
A. Don’t Boil the Ocean
B. Contacting Relevant Sections/Committees to give feedback
C. Report Template
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Guide to preparing a Report 

Once you have completed your research and developed your recommendations, you need to draft 
a report seeking the approval of the House of Delegates (HOD) for adopting the 
recommendations for action by the Association. These guidelines provide you with an outline to 
draft your report and recommendations. 

I. Cover Note
Please include an informational cover note for your report that the staff will use to
draft a formal cover note to accompany your report for the HOD. For internal entities,
the date that the report was voted on and approved by the NYSBA section/task
force/committee, or, for external entities, the date that the report was approved for
conveyance to the House of Delegates Reports Group.

II. Title Page
The Association will prepare a formal title page. In your draft, please include the
following information:

• The title you want the report to have.
• The name of the NYSBA entity responsible for the report, placing the words

“New York State Bar Association” before the name.

III. Listing of Members Page(s)
If the report was approved by a Section or Standing Committee, list the names of the
chair(s) and members of the drafting committee.

If the report is sponsored by a Task Force, list all members of the Task Force and any
Task Force subcommittees.

IV. Acknowledgements Page(s)
Any acknowledgements to individuals, other NYSBA Committees/Task
Forces/Sections or other organizations that assisted with the report can be included
here. Acknowledgements can be in list or paragraph form.

V. Introduction
This section sets the stage for the report - telling the story briefly of why the work
came to be. It should be no longer than 2 pages. Information to include:

• What is the problem being addressed.
• Background and history of the NYSBA entity formed to address the issue,

including when it was formed.
• Explain the mission of the NYSBA entity drafting the report.
• Describe the scope of the report.

If an interim report was previously presented, include background on the interim 
report, such as when it was presented and the summary of its content. 
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VI. Executive Summary
This section gives a snapshot of your report to the audience. If the reader does not
read any further, the reader should be able to know these three things: (1) an overview
of your findings, (2) what the recommendations are to address the issue(s) and (3)
why the report and recommendations should be adopted. This section should be no
longer than 3 - 4 pages. To that end, this section should:

• Summarize your findings.
• List in bullet form the recommendations to be adopted.
• If a resolution is being submitted, briefly summarize the resolution.
• Describe how the recommendations will be implemented.
• Identify any opposition to the recommendations.

VII. Background
This section explains why the problem or issue exists. Flush out the legal and
historical background for the issue(s) being addressed in the report. Sources of this
information include, if pertinent:

• Summaries of legislation and laws
• Legislative reports
• Data/Analytics - survey results, focus groups, etc.
• Historical accounts
• Prior NYSBA Reports
• Prior NYSBA Resolutions
• Reports from other bar associations
• Any other relevant research that assists in describing why the issue exists.

VIII. Analysis and Presentation of Recommendations
In this section, you are analyzing the background to support the recommendations to
address the issue(s). Provide detailed recommendations and explain why they will
address, minimize or resolve the issue. [be sure to note which of the
recommendations the House of Delegates and/or Executive Committee will be asked
to adopt and/or if the recommendations require NYSBA action/involvement.] When
drafting your recommendations, please keep in mind the following:

• Draft recommendations that are specific and actionable by the Association (ie.
a recommendation that can be implemented by the Association via a NYSBA
entity, legislative advocacy, a recommendation to OCA action or other
government agency).

• Prioritize your recommendations: include those that will have the most impact
on addressing the issue(s).

• Keep the number of recommendations to a number between 10 and 15 so the
Association can take meaningful action on addressing the issue(s).

• Place recommendations beyond 15 into an omnibus recommendations for
future consideration by the Association.

• Include any citations as footnotes with hyperlinks to sources in the citations.
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IX. Conclusion
This section clearly and concisely summarizes what has been presented in the report.
Restate the topic being presented and why it is important, summarize key
arguments/findings, and provide a short discussion of the implications of the report.

X. Glossary / Index
The section may be needed including the following situations:

• Glossary: The report contains several terms that require explanation.
• Index: The report has many sources of information that you want easily

available for the reader.
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Examples from Approved NYSBA Reports 

I. Acknowledgment Page(s)
- Report and Recommendations of the New York State Bar Association Task Force

on Advancing Diversity (page 2).
- Report and Recommendations of the New York State Bar Association Task Force

on Racism, Social Equity, and the Law (page 1).
- Report and Recommendations of the New York State Bar Association Task Force

on Racism, Social Equity, and the Law (page 3).

II. Introduction
- Report and Recommendations of the New York State Bar Association Task Force

on Modernization of Criminal Practice (page 2).
- Report and Recommendations of the Committee on Families and the Law Racial

Justice and Child Welfare (pages 6-8).

III. Executive Summary
- Report and Recommendations of the New York State Bar Association Task Force

on Mental Health and Trauma Informed Representation (pages 10-24).
- Report and Recommendations of the New York State Bar Association Task Force

on Racism, Social Equity, and the Law (pages 3-9).

IV. Background
- Report and Recommendations of the New York State Bar Association Task Force

on Racism, Social Equity, and the Law (pages 9-66).
- Report and Recommendations of the Committee on Families and the Law Racial

Justice and Child Welfare (pages 8-24).

V. Analysis and Presentation of Recommendations
- Report and Recommendations of the New York State Bar Association Task Force

on Racism, Social Equity, and the Law (pages 66-105).
- Report and Recommendations of the Task Force on Nursing Homes and Long-

Term Care (pages 111-122).

VI. Conclusion
- Report and Recommendations of the New York State Bar Association Task Force

on Racism, Social Equity, and the Law (page 105).
- Report and Recommendations of the New York State Bar Association Task Force

on Mental Health and Trauma Informed Representation (pages 125-126).

VII. Glossary / Index
- Report and Recommendations of the Special Committee on Collateral

Consequences of Criminal Proceedings (pages 25-27).
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General Guide to preparing Presentations to the NYSBA EC/HOD Presentations 

The report and presentations delivered to the EC/HOD become a part of the official records of 
the NYSBA. To ensure that the materials provide consistent information and the information the 
EC/HOD members need to adopt the report, the Secretary of the NYSBA has developed these 
guidelines for presenters. 

Although you are required to report out to the EC/HOD, the method by which you deliver the 
information is your choice. The options for reporting out include: (1) oral report only with 
reference to the committee/section’s report or (2) oral report supported by PowerPoint 
presentation with reference to the committee/section’s report. 

Under either option, please engage with the NYSBA staff and Secretary in the following ways: 

1. Inform the NYSBA staff of who will present the report on behalf of the
section/committee/task force (you will receive a note from the staff requesting the
information several weeks before the meeting).

2. Join a short call with the NYSBA staff and Secretary on presenting to walk
through the guidelines and the logistics of presenting.

3. If you are submitting a PowerPoint presentation, please send the presentation to
the NYSBA Secretary at secretary@nysba.org one week before your presentation.
Please indicate whether you want NYSBA staff to advance the presentation or if you
want to share your presentation via zoom and advance the presentation yourself.

General guidelines regardless of presentation method: 

1. The amount of time allocated for presentations should be 75% presentation and
25% questions.

2. The chair of the HOD will recognize the speakers who will ask questions.
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Guide to preparing PowerPoint Presentations to the NYSBA EC/HOD Presentations 

This section provides you with guidelines on how to develop a PowerPoint presentation. Via this 
link you can download the template for the presentation. 

1. Purpose of Presentation

a. provide a high-level overview of the salient points of your report to
educate members

b. provide information for EC/HOD needed to cast a vote on your action
items

c. will be a part of NYSBA record for the report

2. Structure of PowerPoint

a. Use the template provided – it provides a layout and design style
b. 3 – 5 main points per slide
c. 3 – 5 subpoint for sub-points
d. Use solid bullets or letters for main points
e. Use clear bullets or numbers for sub-points
f. Have not more than 15 slides excluding the title, Q&A and thank you

slides

3. Include an agenda slide that follows this outline

a. Introductions – tell EC/HOD who you are
b. Purpose of the presentation
c. State the 3 – 5 main points
d. Recap
e. Questions

4. Content on Slides

a. Use bullets rather than sentences to express points
b. Keep bullets to eight or fewer per slide
c. Each substantive slide should have 1 minute or less of content
d. Title and Q&A slide are 30 seconds per slide
e. The content adds to your speech, it is not your speech
f. The footer of each slide should have a slide number and short name of

your presentation

5. Fonts and Color

a. Main Points - use font size 18 or 20 point
b. Sub points – use font size 16 or 18 point
c. Headline/Titles - use font size 36 or 40 point
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d. When possible, you don’t want to have to say to the audience “I don’t
know if you can read this” or “I know this is an eye chart.”

e. The template has these font sizes and style embedded
f. Basic color for text is black
g. Use colors (of your choice) for emphasis

6. Use graphics/icons/pictures/tables/graphs to highlight your points

a. A picture – or a table/graph – is worth a 1000 words
b. Use pictures with the proper attribution or choose pictures that do not

require attribution – i.e. pexels.com has such graphics
c. Use the NYSBA Logo as provided in the template accompanying this

style guide

7. Use of animation

a. Helps to pace the delivery of your presentation
b. “Appear” is the easiest and clearest animation motion to use
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Guide to preparing Oral Presentations to the NYSBA EC/HOD Presentations 

You may decide to forego a PowerPoint and simply give an oral presentation. Below are some 
guiding principles to preparing and delivering the presentation. 

1. Purpose of Presentation

1. provide a high-level overview of the salient points of your report to
educate members

2. provide information for EC/HOD needed to cast a vote on your action
items

3. will be a part of NYSBA record for the report

4. please assume that the members have read the presentation

2. Outline for Presentation

1. Introductions – tell EC/HOD who you are

2. Purpose of the presentation

3. State the 3 – 5 main points

4. Recap

5. Questions
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After Recommendations are Adopted 

Once your report and the recommendations are adopted, the staff and the secretary will review 
the report to determine how to implement your recommendations. 
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NEW YORK STATE BAR ASSOCIATION 
MINUTES OF THE HOUSE OF DELEGATES MEETING 
BAR CENTER, ALBANY, NEW YORK 
JUNE 7, 2025 
 
 
PRESENT: Ahn, Alcott, Arenson, Armstrong, Aufses, Beltran, Berlin, Berman, Block, Bondar, 
Breen, Broderick, J. Brown, R. Brown, T.A. Brown, Bruno, Buholtz, Burke, Burner, Burns, Cali-
Vasquez, Campbell, Carlisle, Carter, Cassanos, Castro, Chandrasekhar, Chang, Claudio, Cohn, 
Dailey, Davidoff, De Vries, Doyle, Driscoll, Drohan, Duguay, Eagle, Effman, Entin Maroney, 
Farinha, Feal, Fellows, H. Fernandez, L. Fernandez, Forster, Frumento, Funk, Gerstman, 
Gervasi, Getz, Goldberg, Goldstein, Golkin, Grays, Griesemer, Gurkova, Gutekunst, Gutierrez, 
Hamanjian, Hanft, Harper, Hatcher, Heath, Heckler, Henderson, Henney, Islam, Jackson, 
Jacobson, Jaglom, James, Jimenez, Kamins, Karson, Kerr, Kiernan, King, Kobak, Koch, Kretser, 
LaBarbera, Lamb, Landau, Lathrop, Lau-Kee, Leber, Leo, Levy, Lewis, Lindenauer, Ling, 
Lissauer, Livshits, London, Lusthaus, Mack, MacLean, Madigan, Makofsky, Mancuso Manne, 
Markus, Maroney, Marotta, Matos, McCann, McGinn, McKain, McNamara, Meyer, Midha, J. Miller, 
M. Miller, R. Miller, Minkoff, Montagnino, Morris, Napoletano, Nassar-Cuellar, Naves, Nowotarski, 
O'Connor, O'Donnell, Onderdonk, Owens, Jr., Palermo, Pappalardo, Perino, Pierson, Quist, 
Ramos-Mrosovsky, Randall, Rangel, Rayhill, Richter, Riedel, Rockas, Rodriguez, Rogers, Rohan, 
Roig-Irwin, Roy, Salmon-Smith, Schiavone, Schoenfeld, Schraver, Seiden, Sekel, Sen, Serrano, 
Shampnoi, Sharkey, Singer, Skidelsky, Skinner, Smith, Sonberg, Soto, Spence, Spring, Stenson 
Desamours, Stong, Strenger, Sullivan Bisceglia, N. Sunshine, J. Sunshine, Swanson, Sweet, 
Tamsen, Taylor, Terranova, Thurston, Treff, Ustin, Vance, Villaverde, Walker, Wesson, Westlake, 
Whittingham, Wildgrube, Wolfe Price, Wolfson, Wursthorn, Yeung-Ha, Young, and Zuckerman. 
 
Ms. Grays presided over the meeting as Chair of the House.  
 

1. Call to order, Pledge of Allegiance, and welcome of new members.  
 

2. Approval of minutes of April 5, 2025, meeting. The minutes were approved as distributed. 
 

3. Report of President. President Sweet presented her report. The report was received with 
thanks.  

 
4. Memorial for Past President Joshua Pruzansky, Esq. Presented by Past President Kathryn 

Grant Madigan, Esq.  
 

5. Report of the Committee on Membership. Michelle H. Wildgrube, Esq., Co-Chair of the 
Committee on Membership provided an update about the Association’s membership 
engagement and retention efforts. The report was received with thanks. 

 
6. Report of Treasurer. Treasurer Susan L. Harper, Esq. reports on the Association’s 

operating budget through April 30, 2025. The report was received with thanks 
 

7. Report of the Committee on Legal Education and Admission to the Bar. Professor David 
Marshall, Co-Chair of the Committee on Legal Education and Admission to the Bar 
presented updates about the work of the committee and the New York Bar Exam. The 
report was received with thanks.  

 



8. Report of NYSBA’s Trusts and Estates Section. Chair Angelo M. Grasso, Esq. provided 
updates about the work of the Trusts & Estates Section. The report was received with 
thanks. 

 
9. Report of NYSBA’s Business Law Section. Chair David Goldstein, Esq., provided updates 

about the work of the Business Law Section. The report was received with thanks. 
 

10. Report of The New York Bar Foundation. Hon. Cheryl Chambers, President of The 
Foundation, updated the House of Delegates about the ongoing work and mission of The 
Foundation. The report was received with thanks. 

 
11. Administrative Items. Ms. Grays reminded House of Delegates members to complete 

conflict-of-interest forms if they have not done so already. Ms. Grays also advised 
delegates that the House of Delegates survey results are included in the meeting 
materials, and that the House of Delegates training is now available on demand for review.  

 
12. New Business. No requests for resolutions or other topics were submitted to the Chair by 

the deadlines in the Rules for the House of Delegates.  
 

13. Adjournment. There being no further business, the meeting was adjourned.  



     
N E W  Y O R K  S T A T E  B A R  A S S O C I A T I O N    One Elk Street, Albany, New York 12207  •  PH 518.463.3200  • www.nysba.org 

 
Kathleen Marie Sweet, Esq. 
NYSBA, President 
Gibson McAskill & Crosby LLP 
69 Delaware Ave Suite 900 
Buffalo, NY 14202-3809 
ksweet@gmclaw.com  

 
 

Report of President Kathleen Marie Sweet  
to the House of Delegates of the New York State Bar Association 

June 7, 2025 
 

 
 
Dear Colleagues: 
 
The New York State Bar Association was founded in 1876 and is the oldest and largest voluntary 
state bar association in the United States. It is older even than the American Bar Association.  
We have members in all 50 states and in close to 100 countries. The founding of the New York 
State Bar Association was inspired in part by the goal to unify attorneys throughout the state and 
to bring together diverse voices and perspectives for the betterment of the legal profession. Our 
legacy is embedded in New York’s history, and the association has been at the forefront of 
numerous impactful legal reforms such as the creation of the indigent defense system, which 
predates the Supreme Court’s decision in Gideon v. Wainwright. 
 
I am humbled and honored to be the ninth woman to serve as president of this association.  
Allow me to acknowledge the women who paved the way for me. 
 

• The first woman President of the Association, Maryann Saccomando Freedman, served 
from 1987-88; 

• M. Catherine Richardson served from 1996-97; 
• Lorraine Power Tharp served from 2002-03; 
• Kathryn Grant Madigan served from 2007-08; 
• Bernice K. Leber served from 2008-09; 
• Claire P. Gutekunst served from 2016-17; 
• Sharon Stern Gerstman served from 2017-18; and 
• Sherry Levin Wallach served from 2022-23. 

(Due to time and space constraints, I will not name the 120 men who have preceded me as 
president!)   
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As we approach our 150th Anniversary, a significant milestone, it is important to reflect on our 
history. The New York State Bar Association has shaped the development of law, contributed to 
the history of New York, and has provided education, information, and resources to attorneys and 
the public in New York, across the country and around the world. The objectives outlined in the 
association’s founding constitution remain: “to cultivate the science of jurisprudence, promote 
reform in the law, facilitate the administration of justice, and elevate the standards of integrity, 
honor, professional skill, and courtesy in the legal profession.” 
Being a member of the New York State Bar Association means being able to make a difference – 
whether through advocacy for necessary reforms or speaking about issues important to the 
profession – the association has a strong and respected voice with significant influence to make 
change. 
 
My goal is to build upon this legacy by increasing membership and addressing our members’ 
needs. I am happy to report that engagement with member benefits has increased substantially 
since our new membership model was rolled out last fall. 
 
Our new all-inclusive model includes complimentary access to almost all Continuing Legal 
Education programs. The increase in registration and attendance at CLE programs has been 
dramatic: 
 

• Webinar registrations increased by 6,177 from 20024 to 2025 (61% increase); 
• Webinar certificates issued increased by 3,041 (54% increase); and 
• On-Demand certificates for pre-recorded CLE programs issued increased by 3,709 (34% 

increase). 

We continue to track and gather data on member engagement to inform our outreach campaigns 
to reach the virtual and global audience as well as New York lawyers who are not members. 
These statistics prove that the New York State Bar Association is a leader in legal education and 
programming. The expertise that our faculty members offer in hundreds of programs is 
recognized to be of the highest quality. 
 
In the last 6 months: 

• We have 6,120 new social media followers. 
• Our eBooks and downloadable forms have logged 11,545 sessions, which translates to 

lawyers spending over 637 hours with our content. 
• From January 1, 2025, to March 31, 2025, our website had over a million views. 

 
We have seen an increase of 20% in Section membership. We have held 10 section destination 
meetings in April and May of this year, and there are 20 more coming later this year including: 

• 2-Day Advanced Commercial Mediation Training in New York City; 
• Family Law Section Summer Meeting in Saratoga Springs, NY; 



  

• Tax Section Summer Meeting in Galloway, NJ; 
• Elder Law & Special Needs Section Summer Meeting in Baltimore; and 
• Real Property Law Section Summer Meeting in Galloway, NJ. 

 
Thank you to the leaders of the Sections and our incredible NYSBA staff.  Their hard work is 
what makes these – and many other events throughout the year – possible. 
Above all, the New York State Bar Association is a member services organization. We help our 
members to help their clients. We help our members become better attorneys, and we advocate 
for the legal profession. 

We will continue to defend the profession, the Rule of Law, the independent judiciary, and the 
right to due process. 
 
I look forward to the coming year of service to the Association and to each of you.  
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NEW YORK STATE BAR ASSOCIATION 
MINUTES OF THE HOUSE OF DELEGATES MEETING 
BAR CENTER, ALBANY, NEW YORK 
APRIL 5, 2025 
 
 
PRESENT: Afzali, Alcott, Antongiovanni, Arenson, Babbie, Bambara, Barreiro, Bello Burke, 
Betran, Berlin, Besunder, Block, Bondar, Bonina, Boreanaz, Braunstein, Breen, Broderick, R. 
Brown, T.A. Brown, Bruno, Buholtz, Burner, Buzard, Cali-Vasquez, Campbell, Carlisle, J.R. 
Carter, R. Carter, Chang, Chimeri, Christian, Cintron Perino, Cohen, Davidoff, de Freitas, 
Dubowski, Duguay, DuVall, Eagle, Effman, Entin Maroney, Fennell, H. Fernandez, L. 
Fernandez, Finerty, Finkel, Fiore, Forster, Frumento, Gerstman, Gilmartin, Grande, grays, 
Griesemer, Gutekunst, Gutierrez, Haig, Hanft, Henderson, Holder, Islam, Jackson, Jacobson, 
Jaglom, James, Jimenez, Jones, Kamins, Karson, Kaufman, Kennedy, Kerr, Kiernan, Koch, 
Kretser, Lamb. Landau, Lathrop, Leber, Levin, Levin Wallach, Levy, Lewis, Lindenauer, Ling, 
Lissauer, Livshits, MacLean, Makofsky, Mancuso, Manne, Marchese, Marinaccio, Markowitz, 
Maroney, Marotta, Martin, Matos, May, McCann, McCormick, McElwreath, McGinn, McNamara, 
McPherson, Meyer, C. Miller, M. Miller, R. Miller, Minkowitz, Morris, Murphy, Murray, 
Napoletano, Nasser-Cuellar, Nicolson, Nielson, Nimetz, Noble, Norman, Nowotarski, O’Brien, 
O’Donnell, Owens, A. Palermo, C. Palermo, Pappalardo, E. Parker, J. Parker, Petterchak, 
Quiñones, Rayhill, Reale, Regan, Riano, Richter, Riedel, Rogers, Rosner, Russell, Schraver, 
Seiden, Sekel, Sen, Skidelsky, Skinner, Smith, Sonberg, Soren, Stanclift, Stong, Strenger, 
Sullivan Bisceglia, Swanson, Sweet, Taylor, Terranova, Thurston, Treff, Ustin, Vance, Vaughn, 
Walker, Wang, Weis, Wesson, Westlake, Williams, Wolf Price, Wursthorn, Yeung-Ha, Younger, 
Zuckerman 
 
Ms. Sweet presided over the meeting as Chair of the House.  
 

1. Call to Order, Pledge of Allegiance, and Welcome. President-Elect Sweet called the 
meeting to order and led the House of Delegates in the Pledge of Allegiance.  
 

2. Approval of minutes of January 17, 2025, meeting. The minutes were approved as 
distributed. 

 
3. Report of Treasurer. Treasurer Susan L. Harper, Esq. reported on the Association’s 

operating budget through February 28, 2025. The report was received with thanks.  
 

4. Report of President. President Napoletano presented his report. The report was received 
with thanks.  

 
5. Presentation of 2025 Ruth Bader Ginsburg Memorial Scholarship Award to Talia Scott, 

NYU School of Law. President Napoletano presented the annual Ruth Bader Ginsburg 
Memorial Scholarship Award to Talia Scott, a JD candidate at NYU School of Law.  

 
6. Election of Nominating Committee and State Bar Delegates to ABA House of Delegates. 

Past-President and chair of the Nominating Committee T. Andrew Brown, Esq. presented 
the election of members of 2025-2026 Nominating Committee and State Bar Delegates 
to the ABA House of Delegates.  
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There being no further nominations, a motion was made and approved to elect the 
members of the Nominating Committee and State Bar delegates to the ABA House of 
Delegates.  

7. Memorial for Past President Alexander D. Forger, Esq. Presented by Past President
Mark Alcott, Esq. 

8. Report of the Task Force on Ageism Discrimination. Chair Frances Rabias-Napoletano,
Esq. and Sharon Stiller, Esq. provided an update about the work and progress of the
Task Force on Ageism Discrimination. The report was received with thanks.

9. Report and Recommendations of the Committee on Civil Practice Law and Rules. Past
President Sharon Stern Gerstman, Esq. presented the Report and Recommendations of
the Committee on Civil Practice Law and Rules. After discussion, a motion was adopted
to approve the report and recommendations.

• There were two (2) abstentions.

10. Report of Committee on Membership. Committee on Membership Co-Chairs Helen C.C.
Naves, Esq. and Michelle H. Wildgrube, Esq. provided an update about the Association’s
membership engagement and retention efforts. The report was received with thanks.

11. Report and Recommendations of the Health Law Section and Committee on Disability
Rights – Amending the Family Health Care Decision Act. Mark Ustin, Esq. presented the
Report and Recommendations of the Health Law Section and Committee on Disability
Rights – Amending the Family Health Care Decision Act. After discussion, a motion was
adopted to approve the report and recommendations.

• There were three (3) abstentions.

12. Report and Recommendations of the Housing Court Subcommittee, Real Property
Section. Prof. Shelby Green and Mary D. Milone, Esq. presented the Report and
Recommendation of the Housing Court Subcommittee, Real Property Section. After
discussion, a motion was adopted to table the report and recommendations.

13. Report of The New York Bar Foundation. Hon. Cheryl Chambers, President of The
Foundation, updated the House of Delegates about the ongoing work and mission of
The Foundation. The report was received with thanks.

14. Administrative Items. President-Elect Sweet thanked the members of the House,
leadership, and NYSBA staff for their hard work and commitment. President-Elect Sweet
passed the gavel to incoming President-Elect Taa Grays.

15. New Business. There was no new business.

16. Adjournment. There being no further business, the meeting was adjourned.
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Respectfully Submitted, 

 
       Taa R. Grays  
       Secretary 
 



 
Domenick Napoletano, Esq. 

President 
Law Offices Of Domenick Napoletano 

351 Court St 
Brooklyn, NY 11231-4689 

Phone: (718) 522-1377 

Email: domenick@napoletanolaw.com   

 
Report of President Domenick Napoletano 

to the House of Delegates of the New York State Bar Association 
April 5, 2025 

Dear Colleagues: 
 
Good morning. It is great to see everyone here at the Bar Center. It has been my 
honor and privilege to serve as President of this great association, the largest 
voluntary state bar in the nation. As President I always remembered that when I 
spoke, I spoke on behalf of all of you, our members, and our noble profession. 
 
Buongiorno. È bello vedere tutti qui al Bar Center. È stato un grande onore e 
privilegio per me servire come Presidente di questa grande associazione, il più 
grande ordine forense statale volontario della nazione. Come Presidente ho 
sempre ricordato che quando parlavo, parlavo a nome di tutti voi, i nostri membri 
e la nostra nobile professione. 
 
I said those words in Italian, because I, like many Americans, am a proud first-
generation Italian-American. We are a nation of immigrants, and it is the beautiful 
mosaic of our different cultures and languages that give our great nation its 
enduring strength and endless opportunity. 
 
It is the diversity of our Association, and this House of Delegates, with members 
from Brooklyn to Buffalo, conservative and liberal, prosecutors and defenders, 
new lawyers and long-established lawyers, that gives strength to our policies and 
positions. When a report with recommendations comes through our hard-working 
sections and committees and is debated and approved by this House of 
Delegates, we have positions that are vigorously vetted, balanced and 
educational. And when the policies of our Association have come under attack, I 
spoke loudly and clearly on behalf of our Association.  
 
In recent months we have addressed – on five separate occasions - Executive 
Orders that target our profession, our judges, or the policies that this House has 
approved.  
 
We have spoken out in support of our constitutional principle of birthright 
citizenship, which is close to my heart because I grew up in a diverse 
neighborhood in Brooklyn and I am the son of immigrant parents.  
 
We have decried threats to judges, because they must be free to do their jobs 
without fear or favor. 
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We have advocated for the right to counsel for noncitizens because they don’t 
know the grave consequences of representing themselves or that pleading guilty 
in criminal proceedings might result in their deportation. 
 
In every case in which we have spoken out, we base our statements on policies 
that have been approved by the House of Delegates. Our positions are respected 
by our elected representatives and the nation’s legal community because they 
are well conceived, balanced, and they don’t merely react to the news of the day. 
But most of all, it is because of you – the members we represent – that our 
positions are so well-respected. 
 
And when it comes to membership, as most of you know, the Association has 
undergone a sea change in our membership structure this past year. I want to 
thank Michelle Wildgrube who has co-chaired the membership committee since 
2022 and who has served on that committee since 2014, including a five-year 
term as vice chair.  
 
Michelle has led the most necessary and transformational – but least glamorous 
– initiative in recent association history. Michelle served with two different co-
chairs, first Clotelle Drakeford and currently Helen Naves.  Michelle’s work has 
been dedicated to the long-term betterment and sustainability of the association. 
She has presented at every Executive Committee and House of Delegates 
meeting since 2022. Michelle and the membership committee have diligently 
persisted in the face of skepticism and uncertainty. Michelle stayed focused on 
making this membership transition successful for all members and our sections, 
never seeking personal credit for her often-thankless work. I want to thank all the 
members of the membership committee, and especially Michelle and Helen who 
will be presenting later this morning, for all they did to put the future of this 
association on a successful path.  
 
The new membership model has also led to more members participating in our 
educational programming. I want to cite just two of many examples to make that 
point. Just a week ago, more than 500 attorneys attended a CLE on immigration 
law as this legal landscape changes. We also hosted a program on the rule of 
law and what that means in the present political climate. More than 300 attorneys 
attended.  
 
We have been to the state Capitol to speak to our legislators about our legislative 
priorities including reforming discovery laws, easing burdensome notary 
requirements, expanding e-filing and increasing assigned counsel rates. 
 
We collaborated with three other bar associations and IOLA to prevent the state’s 
seizure of millions of dollars from the IOLA Fund, so that indigent New Yorkers 
are not denied access to justice. 
 
We have submitted an amicus brief urging the Second Circuit Court of Appeals to 
keep unproven claims against New York attorneys confidential until after a 
determination of wrongdoing and discipline. That is what the law requires, and 
that system has been in place for the past 80 years. As we all know, making false 



or unproven allegations public damages the reputation of lawyers and hurts their 
clients. I want to thank former PJ of the first department Rolando Acosta, and his 
law firm Pillsbury Winthrop, for writing and filing the amicus on behalf of our 
association. 
 
We have encouraged the Chief Judge Wilson and the Office of Court 
Administration to develop a challenging bar exam on state law that will inspire 
law students to be prepared to analyze issues they will encounter as New York 
lawyers. 

 

A good first step would be to urge law schools to reinstitute a mandatory New 
York practice course to help ensure that new attorneys have a comprehensive 
understanding of how our state’s legal system works. Our Task Force on the New 
York Bar Examination submitted three reports to the House of Delegates with 
recommendations along these lines and all these reports have been approved. 
We continue to advocate for a rigorous examination that requires an 
understanding of New York law in order to practice law in New York State.  
 
We addressed these issues because they impact our members, our profession 
and the public we are privileged to serve. 
 
Undoubtedly, I have had a full calendar. And I wouldn’t want it any other way. 
 
I have traveled throughout the state attending nearly 100 events within the past 
300 days to address issues facing our members and the legal profession. I met 
with the Chief Judge Wilson and other esteemed judicial members on a panel 
that listened to testimony from civil legal services organizations from throughout 
the state. I have spoken with local and affinity bar groups to discuss how we may 
further strengthen our partnerships. I have met with young lawyers and ABA 
President-Elect Michelle Behnke to gain a better understanding of their concerns 
and have had discussions with the UK Attorney General and members of the 
Georgian Bar Association, the Milan Bar Association and the Law Society of 
England to find common ground so we may strengthen our collective voice. 
 
I have always believed that the members of the New York State Bar Association 
are among the most talented and dedicated legal professionals in the country 
and throughout the world. However, these past 10 months have further 
heightened my appreciation of your skill and your devotion to improving our 
system of laws and creating a more equal, and just, society. Your integrity, input, 
advice and thoughtful counsel have helped me throughout this year. 
 
I want to thank the sections and committees for all their efforts to help better 
serve our members. I relied on you because of your extraordinary talent and 
commitment to our association, and because I wanted to engage our newest 
members so we could capitalize on fresh ideas and opinions. 
 
Looking ahead, we must ensure that our newest members have the tools to 
propel our profession and society forward. The stronger our association is the 
stronger our voice will be on behalf of our profession. That is why I am so grateful 



for the work we have done over the last year to promote the Association’s new 
membership model, to provide even greater membership benefits to lawyers. 
 
I will confidently hand over the gavel to Kathleen Sweet who will take over as 
President on June 1 knowing that you’ll be in good hands under her leadership. 
Kathleen, thank you for your collegiality and unwavering support throughout the 
past year. I look forward to our ongoing work. 
 
I would also like to thank Immediate Past President Richard Lewis, President-
Elect Designee Taa Grays, Treasurer Susan Harper and the entire Executive 
Committee and you the House of Delegates for supporting me during my term. 
 
And while we have accomplished so much, there will always be more to do. So, 
I’m glad that I’m leaving the association in good hands. 
 
I would like to acknowledge my wife Fran and children, Alexis and Nicholas, for 
their never-ending support, and my beautiful grandchildren – Sofia and Everitt. 
 
Finally, I want to thank every member of our marvelous staff for everything they 
have done.  
 
Thank you. 
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